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PREFACE

The Annual Report for Fiscal 2025 is produced with the aim to summarize the outcome of performance by the
Department of Social Development and Welfare that had been carried out all through the year. The main mission of
the Department of Social Development and Welfare is to render social welfare services, provide welfare assistance
to persons facing the social problems and promote as well as support the involvement of local communities and local
authorities in the provision of social welfare services. The mission also includes developing a system of thoroughly
covered and efficient social protection that will further elevate the quality of life of people who are the target groups
under its service coverage. The aim is to enable the target groups to be equipped with the ability to lead their life
within society and the capacity to eventually become self-reliant under the vision of the Department which is on
“The target groups have access to social welfare leading towards self-reliant development on the basis of
participation”. Guided by the vision, an annual action plan is subsequently formulated covering 3 main subjects: First,
an action plan on development of social welfare system to upgrade the quality of life of the target groups and society
on a sustainable basis; Second, an action plan on strengthening of networks from all sectors as driving force for social
development and provision of social welfare; Third, an action plan on service development and efficient organization
management. This annual report was prepared with the aim to disseminate the information indicating the outcome of
performance by the Department of Social Development and Welfare according to the mission and the annual action
plan of the Department implemented simultaneously at both central and regional levels. The report also highlighted
the progress that had been made, the problems or obstacles that encountered and the guidelines of how to develop
and come up with more suitable future plans. Such information is seen as being important for it can further contribute
to the driving of the mission relating to social welfare to progress in response to the policy of the Ministry of Social
Development and Human Security and the national strategy on sustainable human and social development.

The Department of Social Development and Welfare wishes to express sincere thanks and gratitude to
governmental and non-governmental organizations, local administrative organizations, social welfare organizations,
social development and human security volunteers (SDHSV) and volunteers from all sectors for their kind and
continued cooperation and support and for being involved actively and constantly in the work of the Department. We
do hope that this progress report will be useful and further used in order to develop more effective and sustainable
social welfare policies and guidelines.

Department of Social Development and Welfare
Ministry of Social Development and Human Security
February 2025
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MESSAGE
From
Director-General of
the Department of
Social Development
and Welfare

In the fiscal year 2025, a determined effort had constantly
been made by the Department of Social Development and welfare
to carry out the mission under the vision of the Department which
is on “The target groups have access to social welfare leading
towards self-reliant development on the basis of participation”. The
aim was to upgrade the quality of life of the target population under
its service coverage to become more secure and sustainable.
Focus was particularly on enabling the socially vulnerable to have
the access to basic rights, the opportunity to be developed and the
ability to lead their life in society with human dignity being maintained.
Prime consideration of the Department of Social Development and
Welfare was on development and protection provided for the main
target groups namely, destitute persons, beggars, street performers,
members of self-help land settlements, population in the highlands
and such ethnic minority groups as the Sea Gypsies and the Maniq
People. Providing development and protection was promoted through
the implementation of National Strategies, the Master Plans under
the National Strategies and the National Economic and Social
Development Plans. An integrated approach to service providing
was also promoted which all partners whether in public, private or
civil society sector were encouraged to be involved to ensure higher
efficiency and better coverage of services.

Through the fiscal year 2025, the Department of Social
Development and Welfare continued to push a number of significant
projects and activities forward. They included the assistance provided
for persons facing social problems, the capacity-building of the target
groups to enable them to support themselves financially and to
become self-reliant, the development of self-help land settlements
to form a solid base for improving the occupations and quality of life
of the target groups, the promotion of access to social welfare for the
ethnic minorities in the highlands, the Sea Gypsies and the Maniq
People such that their cultural identity remained in existence and in
harmony with progress made in development. Activities that were
implemented also included the upgrading of social service providing
system through the application of digital technology to ensure more
rapid, transparent and better response to the needs of people.

Finally, | would like to express my sincere appreciation and
gratitude to my fellow government officials and all personnel under
the Department of Social Development and Welfare who performed
their duties with strong determination, dedication and devotion of

heart and soul to their work with the spirit of being “The Descendants of Pra Prachabodi”. Our personnel held firm to
the ideology of their profession which was to render welfare assistance to the vulnerable group of people to help them
regain a better quality of life. | also wish to thank the networks from all sectors for their kind cooperation and unfailing
support extended to the Department of Social Development and Welfare. Such cooperation and support contributed
a significant driving force that made it possible for the Department to achieve the outcome according to the targets
that had been set and to further push our mission for the Thai society forward - A society that grew on a more secure,
strong and sustainable basis throughout the year 2025.

(Ms. Ramrung Worawat)

Director-General of the Department of Social Development and Welfare

23 February 2026

Ministry of Social Development and Human Security
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The Official Emblem of The Ministry of Social Development and Human Security

The emblem of MSDHS (currently used) The Official Emblem of the Department of Public
Welfare (the former title of the Department of
Social Development and Welfare)

Phra Prachabodi denotes the god people can depend on. He is also known as Thep Mahaesak who renders
welfare assistance to people. Phra Prachabodi is the son of Brahma. He is considered to be Manasaputra which
means that he and his followers, who are the 7 hermits (Sapata hermits), are the mind-children or the mind-born
sons of Brahma. Brahma gives the task of creating human and other animals to Phra Prachabodi. After the creation
is complete, he continues to raise them with compassion and kindness without expecting anything in return.

The Ministry of Social Development and Human Security adopted Phra Prachabodi as an official emblem of the
Ministry. The emblem features a circle with Phra Prachabodi sitting on a base being the center-piece. In the circle,
there is a Kanok design at both sides of the circle depicting the 7 hermit heads which means the cooperation obtained
from all sectors within society. At the base of the emblem is a banner bearing the inscription “Ministry of Social
Development and Human Security”.

The 7 hermits or Sapata hermits that are incorporated into the design of the emblem signifies the work concerning
social development and welfare which is provided with the aim to bring about 7 types of human and social security.
The list of services provided is as follows:

Provision of social development and welfare for children and youth

Provision of social development and welfare for families

Provision of social development and welfare for women

Provision of social development and welfare for persons with disabilities and older persons
Provision of social development and welfare for the disadvantaged and others

Provision of social development and welfare on housing

Provision of social development and welfare for communities and society

The official emblem of the Ministry of Social Development and Human Security was announced on the Prime

Minister’'s Office Announcement Concerning the Definition of the Official Emblem According to the Official Emblem
Act B.E. 2482 (1939), No. 181, dated November 26, 2002.

2 Ministry of Social Development and Human Security
Department of Social Development and Welfare



SENIOR

Director-General

EXECUTIVES
The Department of
Social Development

and Welfare

Mr. Kantaphong Rangsri-Sawang
28 July 2024 - 30 September 2025

Deputy Director-General Deputy Director-General Deputy Director-General

Expert, Social Welfare

Promotion
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Secretariat to the
Department

Mr. Nopporn Pasanta

Director, Special Target Group
Social Development Division

M

Director, Welfare Protection and Director, Office of the National

. - f . Commission on Social Welfare
Quality of Life Promotion Division Promotion

e Ms. Sichakhan
Ms. Thidaporn Saowana Sipai-Boonnakharn

Director, Strategy and Planning Director, Civil Society and
Division Volunteer Work Division

Mrs. Naparat Charoenrat

Chief, Public Sector
Development Group

Ministry of Social Development and Human Security
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“The target groups have access to social welfare

= leading towards self-reliant development on the basis ABO UT

of participation”
The Department of

MISSION Social Development
To drive the social development, provision of social

O welfare, social work, protection of the rights of and Welfare
target groups and promotion of participation by all
sectors through effective organization management

<Al COREVALUES
7 \

) “Pleasant smiles; care to deliver services; being

W knowledgeable about work, high regard for ethics”

According to the Regulations Concerning the Organization Structure of the Department of Social Development
and Welfare, Ministry of Social Development and Human Security B.E. 2559, the mission, duties, responsibilities and
structure of organization of the Department of Social Development and Welfare were specified to be as follows;

MISSION STATEMENTS

Social development; Provision of social welfare; Social work; Protection of the rights and provision of welfare
services for destitute persons, beggars, members of self-help land settlements, highland population and special target
groups; Promotion and support for social development and provision of social welfare that is based on participation
by various sectors concerned and; Organizing of activities under special projects.

DUTIES AND RESPONSIBILITIES

1. Prepare and propose policies, strategies and plans with regard to social development and provision of
social welfare;

2. Develop systems, approaches, measures and methods for social development, provision of social welfare
and social work taking into consideration the nature of problems and the actual needs of people;

3. Serve as a center for coordination with the network of organizations involving with all sectors;

4. Carry out social development, provide services concerning social welfare and social work, protection of
the rights for destitute persons, beggars, members of self-help land settlements, highland population and
special target groups;

5. Manage and develop the information technology system concerning social development and provision of
social welfare that is under the Department’s responsibility;

6. Implement activities under the Royal Initiated Projects, the Projects in response to the Royal Wishes and
activities under other projects that are designated to be under the responsibility of the Department;

7. Perform other tasks as prescribed by law to be under the responsibility of the Department or designated
by the Cabinet or the Minister of Social Development and Human Security to be under the responsibility
of the Department.

Ministry of Social Development and Human Security 5
Department of Social Development and Welfare
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A Name List of 128 Agencies under the Department of Social Development and Welfare

51 Protection and Quality of Life Promotion Centers

3 Life Skill Promotion and Development Centers

11 Protection Centers for the destitute

Bangkok PQLP Center

Krabi PQLP Center
Kamphaeng Phet PQLP Center
Khon Kaen PQLP Center
Chanthaburi PQLP Center
Chachoengsao PQLP Center
Chon Buri PQLP Center

Chai Nat PQLP Center

9 Chaiyaphum PQLP Center

10 Chumphon PQLP Center

11 Chiang Mai PQLP Center

12 Trang PQLP Center

13 Trat PQLP Center

14 Nakhon Nayok PQLP Center
15 Nakhon Prathom PQLP Center
16 Nakhon Phanom PQLP Center
17 Nakhon Ratchasima PQLP Center
18 Nakhon Si Thammarat PQLP Center
19 Nakhon Sawan PQLP Center
20 Nonthaburi PQLP Center

21 Narathiwat PQLP Center

22 Bung Khan PQLP Center

23 Buri Ram PQLP Center

24 Pathum Thani PQLP Center
25 Prachin Buri PQLP Center

26 Phayao PQLP Center

27 Phra Nakhon Si Ayutthaya PQLP Center
28 Patthalung PQLP Center

29 Phichit PQLP Center

30 Phuket PQLP Center

31 Maha Sarakham PQLP Center
32 Yala PQLP Center

33 Yasothon PQLP Center

34 Roi Et PQLP Center

35 Ranong PQLP Center

36 Ratchaburi PQLP Center

37 Lamphun PQLP Center

38 Loei PQLP Center

39 Si Sa Ket PQLP Center

40 Songkhla PQLP Center

41 Samut Prakan PQLP Center
42 Samut Songkhram PQLP Center
43 Samut Sakhon PQLP Center
44 Sing Buri PQLP Center

45 Sukhothai PQLP Center

46 Suphan Buri PQLP Center

47 Surat Thani PQLP Center

48 Ang Thong PQLP Center

49 Udon Thani PQLP Center

50 Ubon Ratchathani PQLP Center
51 Amnat Charoen PQLP Center

o N O Ol N =

1 Muak Lek Life Skill Promotion and
Development Center, Saraburi

2 Nong Khae Life Skill Promotion and
Development Center, Saraburi

3 Huai Sat Yai Life Skill Promotion and
development Center, Prachuap Khiri Khan

43 Self-Help Land Settlements

Krasiao SHLS, Suphan Buri

Kio Lom SHLS, Lampang

Kuchinarai SHLS, Kalasin

Khun Thale SHLS, Surat Thani
Khuean Bhumibol SHLS

Khuean Ubol Ratana SHLS

Khlong Nam Sai SHLS, Sa Kaeo
Khuan Khanun SHLS, Phatthalung

9 Kham Soi SHLS, Mukdaharn

10 Khok Pho SHLS, Pattani

11 Prachaup Khiri Khan SHLS

12 Rayong SHLS

13 Lopburi SHLS

14 Chiang Phin SHLS, Udon Thani

15 Tak Fa SHLS, Nakhon Sawan

16 Thai Mueang SHLS, Phang Nga

17 Thung Pho Thale SHLS, Kamphaeng Phet
18 Thung San SHLS, Phitsanulok

19 Thepha SHLS, Songkhla

20 Than To SHLS, Yala

21 Non Sang SHLS, Nong Bua Lam Phu
22 Bang Rakam SHLS, Phitsanulok

23 Ban Kruat SHLS, Burirum

24 Betong SHLS, Yala

25 Prasat SHLS, Surin

26 Pak Chan SHLS, Ranong

27 Phra Phutthabat SHLS, Saraburi

28 Phrasaeng SHLS, Surat Thani

29 Southern Development SHLS, Yala
30 Southern Development SHLS, Satun
31 Phimai SHLS, Nakhon Ratchasima
32 Phon Phisai SHLS, Nong Khai

33 Rattaphum SHLS, Songkhla

34 Lam Dom Noi SHLS, Ubon Ratchathani
35 Lam Dom Yai SHLS, Ubon Ratchathani
36 Lam Takhong SHLS, Nakhon Ratchasima
37 Lam Nam Nan SHLS, Uttaradit

38 Lam Nan Un SHLS, Sakon Nakhon
39 Lam Pao SHLS, Kalasin

40 Liang Mai, Surin

41 Si Sakhon SHLS, Narathiwat

42 Sukhirin SHLS, Narathiwat

43 Huai Luang SHLS, Udon Thani

o N O Ol WD =
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Kum Sakae PCD, Petchaburi

Thanyaburi Men’s PCD, Pathum Thani
Thanyaburi Women’s PCD, Pathum Thani
Thap Kwang PCD, Saraburi Province
Baan Metta PCD, Nakhon Ratchasima
Southern PCD, Nakhon Si Thammarat
Wang Thong PCD, Pitsanulok

Baan Nikhom Prue Yai PCD, Si Sa Ket

9 Prachuap Khiri Khan PCD, Prachuap Khiri Khan
10 Nonthaburi PCD, Nonthaburi

11 San Maha Phon PCD, Chiang Mai

16 Highland People Development Centers

1 Kanchanaburi Highland People Development Center
2 Kamphaeng Phet Highland People Development
Center
Chiang Rai Highland People Development Center
Chiang Mai Highland People Development Center
Tak Highland People Development Center
Nan Highland People Development Center
Phayao Highland People Development Center
Phitsanulok Highland People Development Center
9 Phetchabun Highland People Development Center
10 Phrae Highland People Development Center
11 Mae Hong Son Highland People Development
Center
12 Lampang Highland People Development Center
13 Lampoon Highland People Development Genter
14 Uthai Thani Highland People Development Center
15 Phetchaburi Highland People Development Center
16 Ratchaburi Highland People Development Center

3 Coordination Centers for the Royal Projects

1 Coordination Center for San Kham Phaeng
Cooperative Village Project, Chiang Mai

2 Coordination Center for Huai Sat Yai-Pha La
U-Nong Plub Cooperative Village Project,
Prachuap Khiri Khan

3 Coordination Center for Pa Teng-Hub Krapong-
Don Khun Huai-Klad Luang Cooperative Village
Project, Phetchaburi

Highland People Discovery Museum

| Highland People Discovery Museum, Chiang Mai |

o N O Ol WD =
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Data as of 26/9/2025



Government officials: 662 persons
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The Department of Social Development and Welfare has a total of 2,448 personnel of which the details are
as follows:

1. Number of personnel

1) Government officials: 662 persons (against a total of 812 persons or 81.52 % as set within the
workforce framework) or 23.20 % of the total number of DSDW personnel which can be classified as follows:

Executive positions Higher level: 1 person (0.04 %)
Primary level: 3 persons (0.1 %)
Managerial positions Higher level: 3persons (0.1 %)
Primary level: 46 persons  (1.61 %)
Knowledge worker positions Expert level: 3 persons  (0.10 %)
Senior professional level: 80 persons  (2.80 %)
Professional level: 181 persons  (6.34 %)
Operational level: 118 persons  (4.14 %)
General positions: Senior level: 4 persons  (0.14%)
Experienced level: 148 persons  (5.18 %)
Operational level: 75 persons  (2.63 %)
2) Permanent hires: 156 persons or 5.47 % of the total number of personnel

(against a total of 156 persons as set within the workforce framework)
3) Government employees: 1,630 persons or 57.13 % of the total number of personnel
(against a total of 1,741 persons as set within the workforce framework)

Permanent
hires
156 Person

o O
@w Government
employees

Government|
officials
662 persons

2,448 1,630
personnel persons

Ministry of Social Development and Human Security
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2. Personnel classified by bureau, division, group or equivalent to group

Personnel

Permanent

hire

Government
employee

Service under subcontract
(within the allocated framework)

’ Executives (director-general 4 4
and deputy director-general)
2 | Group of Experts 6 - 4 2 12
3 Secretariat to the Department 47 6 117 15 185
Strategy and Planning
4 L 25 - 27 3 55
Division
Office of the National
5 Commission on Social Welfare 25 - 7 16 48
Promaotion
Civil Society and Volunteer
6 . _y 12 - 10 14 36
Work Division
Welfare Protection and Quality
7 ) , L 237 53 635 283 1,208
of Life Promotion Division
Special Target Group Social
8 o 285 88 818 70 1,261
Development Division
Public Sector Development
9 4 - 3 - 7
Group
10 | Internal Audit Group 5 1 1 - 7
Ethical Reinforcement and
11 . . 3 - 2 2 7
Anti-Gorruption Center, DSDW
12 | Temporary duty 9 8 6 - 23
TOTAL 662 156 1,630 405 2,853
Government Service under
Personnel 662  Permanent hire 156 employee 1630 subcontract 405
\ 4 \ 4 A4 A\ 4
Group of Experts 6 4 2
i T | [ |
i I K | [0 [
P k2! 285 88 818 70
A R emon camow ] 3 | | 2| 2]
i IR O [+ | |
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3. Level of education

Position Type of degree
Category Below B.A. A. Ty
Executive Higher level 1 1
positions Primary level 3 3
Managerial Higher level 1 2 3
positions Primary level 12 32 2 46
Expert 2 1 3
Knowledge | genjor professional level 18 62 80
worker
positions Professional level 79 100 2 181
Operational level 103 13 2 118
Senior level 2 2 4
General
. Experienced level 67 73 8 148
positions
Operational level 69 6 75

Total

Type of degree
Position Category
Below B.A. B.A. M.A.
Permanent hires 111 41 4 156
Government employees 800 820 10 1,630

4. The average age of DSDW personnel

1) For all government officials at all positions and all levels, the average age is 41.61 years old. The details
are as follows:

- Executive positions: The average age is 56.75 years old;
- Managerial positions: The average age is 51.88 years old;
- Knowledge worker positions: The average age is 41.13 years old;
- General positions: The average age is 39.94 years old.
2) Permanent hires: The average age is 55.4 years old.
3) Government employees: The average age is 41.09 years old.

1 0 Ministry of Social Development and Human Security
Department of Social Development and Welfare



THE AWARD

Winning Pride

1. The Public Sector Excellence Award in the Category
of Public Sector Management Quality (PMQA 4.0) was
presented to the Department of Social Development and
Welfare by the Office of the Public Sector Development
Commission (OPDC) on September 18", 2025

2. The Public Sector Excellence Award in the Category of Participatory Governance was presented to DSDW by
OPDC on September 18", 2025 for the outcome of performance (Outstanding level) entitled “Homeless Not Hopeless:
A pro-active approach to open up access to the right to be provided with social welfare”.

3. The Public Sector Excellence Award in the Category of Public Service was presented to DSDW by OPDC on
September 18", 2025 for the outcome of performance (Good level) entitled “SDHSV Plus: Reinforcing the strength to
bring about happiness to the people”.
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4. An Honorary Award for the Year 2024 in the Category of Research Work (Outstanding level) was presented
to the Ministry of Social Development and Human Security (MSDHS) by the Office of the National Council on Social
Welfare of Thailand on December 19", 2024.

Ministry of Social Development and Human Security 11
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5. Prachaub Khirikhan Province
presented a moral organization award at
the level of moral development to Prachaub
Khirikhan Self-Help Land Settlement on
April 18, 2025.

6. The awards in the category of
family development were presented
by the Ministry of Social Development
and Human Security to persons with
outstanding performance on April 10™,
2025.
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8. Anaward for being a moral organization
model was presented to the Special Target
Group Social Development Division by the
National Moral Promotion Committee on June
9t 2025. The model was developed under a
project drawn up with the aim to promote a
model of moral community, moral organization,
moral district and moral province. The project
has been implemented under Phase Il of the
National-level Action Plan on Moral Promotion
(2023-2027).

9. On June 26th, 2025, the Administrative Center
for Narcotics Suppression and Control, Phitsanulok
Province, presented an award for the year 2025 to
Ms. Boonyarath Pumthong, Chief of Highland People
Development Section, Phitsanulok Province, who
won the award for her outstanding narcotics-related
performance.

B
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11. On October 30th, 2025, Kham Soi Self-Help
Land Settlement, Mukdahan Province was honored an
award for outstanding achievement in the disbursement
of budget that had been allocated for fiscal year 2025.

Ministry of Social Development and Human Security
Department of Social Development and Welfare
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10. An award for being a moral organization at the
level of a moral model was presented to the Highland
People Development Center, Phitsanulok Province, by
the National Moral Promotion Committee on May 8™,
2025.
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PERSONS

HONORED
in the year 2025

1. Two outstanding civil servants for fiscal year 2025:

1) Ms. Prisana Ritthep 2) Ms. Rung-Arun Pongmek
Position : Chief, Supply and Asset management Position : Social worker, professional level
Group Agency : Special Target Group Social
Agency : Secretariat to the Department Development Division

2. Khon Dee Mee Jariyatham (Decent person with ethics): One person from an agency under
the Department of Social Development and Welfare was honored the Khon Dee Mee Jariyatham Award in fiscal year
2025. The details of the awardee are as follow:

CONGRATULATIONS . . .
Position : Social development officer

uleUs=ony FI§WSIO§I'U5C1 Agency : Mae-Hong-Sorn Highland People
durv ¥ WUNOIUWEULNEDAU Development Center, Special Target
A R ey Group Social Development Division

n vauaaunowd Mr. Prachak Sriporn-Charoenijit
3
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Linkage between national strategies and 5-year action plan of DSDW

o Integrated plan

768.8239 | 571.9514 | 1132213 | 402.1880 B 75.0000 . [1,9311.1846%)
[ 89:8%, [ 29:62% ||\ 5:86% |1 20:88%; [ =) 8:88%: | 100.00%
e DSDW: 1,856.1846 MB g Social Welfare Promotion

[€
“ ’ * 1,473.459 persons,1,287 organizations
0 Q -“1,400 households, 4 subjects, 8 systems * 117,185 persons, 660 organizations
(4 g,
.,

Strategic plan to develop group- specific, problem-solving measures

S

Strategic plan on capacity-building
of people all through their life span

Project on creation of employment,
occupations, income for all age groups of people

24.6042 MB
) 11,370 persons

* Main activity: Create employment, occupations
and income for a special target
group of 9,820 persons, 17.7352 MB

e Main activity: Promote employment of 1,550
destitute persons in workplaces
within the 4 regions, 6.8690 MB

DSDW Budget for Fiscal Year 2025

Strategic plan

Budget categories

| Personnel | Operation | Investment Subsidy | Otherexpenses| SWfund |

| (Act level) |

® Basic-level plan @ Public personnel plan

Total |

Fund: 75.0000 mMB

Comprising

to drive problem-solving in the
southern border provinces

Project on development based
on potential of each area

31.3516 MB
{®) Atargetof 1,400 households

e Main activities: Security,
L prosperity and sustainability )

8 plans 9 projects | outcome
1 subject 1 fund

Integrated plan
on anti-corruption
and misconduct

Project on raising awareness
of anti-corruption and misconduct

0.2048 MB

{©) Atarget of 3 subjects

© Main activities: Upgrade the
prevention of corruption and misconduct
O =)

Integrated plan

J

Project to develop social protection
and provision of social welfare system

417.6979 MB @ 26,100 persons

o Main activity: Institution-based welfare protection

and building of quality of life

7,800 persons, 280.3343 MB

Promotion and provision of social welfare

for the special target groups

7,300 persons, 38.4020 MB

Increased efficiency for social development

and provision of social welfare

63 sites, 80.8029 MB

© Main activity: Sustainable highland development
1,100 persons, 5.0260 MB

e Main activity: Capacity-building promotion and development
for the target groups under the Royal Projects
9,900 persons, 13.1322 MB

(@

© Main activity:

* Main activity:

Project on strengthening of housing security
g 21.6231 MB {©®) 3,200 persons
© Main activity: Promotion of land allocation for habitation
and livelihood 2,500 persons, 4.4249 MB
© Main activity: Housing facilities for destitute persons
700 persons, 17.1982 MB
Project to drive policies and measures
on social development and social welfare
§ 22.9186 MB {©) 4 subjects
© Main activity: Push the mechanism and efficiency to
implement social development and provision
of social welfare forward
4 subjects, 22.9186 MB
Project on provision of cash assistance for the vulnerable
254.2135 MB {©) 81,612 persons
© Main aclivity: Provide in-cash welfare assistance and
compensation
81,612 persons, 254.2135 MB

([

Basic-level plan on the provision
of opportunity and social equality

Output: Support given to social development
€ 24.6042 MB

o Main activity: Support given to drive the work
of organizations, 60.2856 MB

(((

7
o

Plan on public sector personnel
A list of expenses involving public sector personnel
g 794.2056 MB

* Main activity: A list of expenses involving public
sector personnel 794.2056 MB

(@

~
&

Strategic plan on reinforcement of social power)

Project to develop and promote the capacity of networks
towards being partners in social development

216.9917 MB

{©) 38,560 MSDHS volunteers, 1,287 organizations,
1,312,617 beneficiaries

e Main activity: Promote the role and capacity-building of
social organizations, volunteers, networks

and civil society
75.0000 MB

Social Welfare Promotion Fund

@ 117,185 persons, 660 Organizations
e Main activity: Provide funds for social welfare organizations to prepare social welfare

Strategic plan on development of services
for the people and public sector efficiency j

Project to upgrade the organization to become
a highly competent digital organization

§ 254.2135 MB @ 81,612 persons

(@

e Main activity: Develop the organization management
system: 0.5724 MB

© Main activity: Drive IT system and innovation for social
development and provision of social
welfare: 8 system, 11,5156 MB

Ministry of Social Development and Human Security

Department of Social Development and Welfare




20-Year National Strategy on Security

Strategy on
developing and
strengthening human
capital

Strategy on social
cohesion and equity

Strategy on public
sector rebalancing

and development ‘

ssue of
capacity-
Strategy on building of

i eople all
Security through iife

span
2\ 08
The 13™ National
Economic and Social
Development Plan
027)

Thailand has Al cities and
areas. It is a nice place to
live, safe and can grow on a
sustainable basis

National-level Policy

Issue of
equality and
social
security

Issue of
social
empowerment

Poverty extending across
generations decreases and
all Thais are provided with

sufficient and suitable social
protection

Issue of
public
services and
efficiency in
the public
sector

_Issue of
innovation
research and
development

Issue of anti-
corruption

and
misconduct

he public sector is
modernized, efficient
and comes up to the
general public’s
expectations

competency workforce
with their focus bein
on learning continuously
to meet the demand
for future development

Strengthen the security of key national

and Plan on Security
2 institutions

; Strengthening of area-bhased security
027)

Thailand’s 5-Year Social Welfare Development Plan
(2023-2027)

Action plan on promotion and development of civil society
organizations Phase 2 (2023-2027)

( Vision: People have access to opportunities, social protection and security in life )

AN
Develop social capitals,
create participation in
reinforcement of solid
economic base leading
towards rartnershlp in
sustainable development

5-Year MSDHS
Action Plan

ocus on development of
high performance
organization and high
effectiveness outcome
organization in preparation
for changes in the digital era

Build the capacity of
people and strengthen
family institution on a

sustainable basis

Provide opportunity and
upgrade social protection
for people covering all
age groups

5-Year DSDW
Plan (2023

Strengthening of partner networks in
all sectors to drive social
development and social welfare
service providing

Development of welfare system and
quality of life of target groups and
society on a sustainable basis

Service development and efficiency
of organization management

Ministry of Social Development and Human Security
Department of Social Development and Welfare



ANNUAL REPORT 2025 ()

Outcome of Performance

by The Department of Social
Development and Welfare

in Fiscal Year 2025

e Expected outcome and benefit from budget allocation
¢ Performance under the Action Plan for Fiscal Year 2025

Plan1: Development of social welfare system to upgrade the quality of life of target
groups and society on a sustainable basis

: Strengthening of the networks from all sectors as driving force for the social
development and provision of social welfare

Plan3: Service development and efficient organization management

9
o
S
N

Ministry of Social Development and Human Security 17
Department of Social Development and Welfare



Development of social welfare system to
upgrade the quality of life of target groups
and society on a sustainable basis

Target of service providing: There is an increasing number
of target population who are provided with protection according to
the rights and basic welfare services they are entitled to.

Indicators and targets:
o Over the target

Policy recommendations
] concerning social
H—‘_ development and

L [F=m . .
‘== provision of social
welfare @))‘ Target: 4 subjects ™ Outcome: 4 subjects
e Target groups with

occupations that are
promoted and income

Do,
Dakia)
Dt

2 that is provided @j‘Target: 11,370 persons ™ Qutcome: 13,117 persons
= 'I_'argel groups with
<+ increased income

@ Target N Qutcome:

(-~

Target groups that have
access to social welfare
services and protection

of their rights @‘Target: 2,500 persons ™ Qutcome: 3,594 person

f

Target groups which land
/}1 is allocated for them to
nel make a living
@j‘Target: 2,500 persons N Qutcome: 3,594 persons

Target groups that have

¢ access to housing

SRaE facilities
@{Target: 700 persons ™ Qutcome: 17,406 persons I

p | 1
o Target groups that are

- provided with welfare

4

{;:_9 assistance by the public
sector @j‘Target: 81,612 persons ™ Qutcome: 80,854 persons

Houses that are adjusted
:E‘r] and repaired to become
NG more secure

2,486.57%

-

e @j‘Target: 1,400 houses ™ Qutcome: 1,400 houses

e Target groups are

provided with
< problem-solving and
-~ assistance to enable
them to live a normal life @))‘Target: 4,200 persons  |™® Qutcome: 4,200 persons

1 8 Ministry of Social Development and Human Security
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Outcome of performance

The performance by the Department of Social Development and Welfare was led by 3 development guidelines
covering the implementation of 16 projects of which the details are as follows:

Development guideline 1 :

1)
2)
3)

Project to drive the mission on social welfare to proceed according to the Social Welfare Promotion Act
Project to drive the mechanism to protect destitute persons and control beggary
Project to drive the mechanism to promote and develop civil society

Development guideline 2 :

W N =

o1

(&) -l>
NS NN N N

Project on protection and rehabilitation services for clients

Project on half-half room rent sharing

Project on community central houses for the homeless

Project to provide support for welfare and compensation cash assistance

Project to increase the efficiency of institution-based service providing

Project to provide support to solve problems concerning houses of the poor and disadvantaged in southern
border provinces (an integrated plan)

Project to promote the allocation of land to make a living

Development guideline 3 :

Project to promote the employment of destitute persons in business enterprises in the 4 regions

Project to promote human security in self-help land settlement areas

Project to promote increased income for the special target groups

Project on social welfare driven by the public sector and community-based learning centers in the highlands
Project to promote and develop the capacity of target groups in line with the Royal Commands, the Royal
Initiatives and the Royal Projects

Project to increase the efficiency for area-based social development and provision of social welfare

Ministry of Social Development and Human Security 1 9
Department of Social Development and Welfare
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Development
- - Policy recommendations, the system of mechanisms and
G u I d e I I n e measures on the provision of social welfare and social development

are developed covering all dimensions thoroughly and equally. The
standard of various approaches to social assistance service providing
for each target group is set clearly and appropriately such that it
can truly protect the basic rights of each individual group. Under
this guideline, 3 projects were implemented:

1) Project to drive the mission on social welfare to proceed according to the Social Welfare
Promotion Act

The (draft) structure of proposal on “The Direction of Thai Volunteer Development Work: Proposed
Recommendations on Development of Policies and Strategies for the Promotion of Thai Volunteer Work”
had been prepared. They covered 2 recommendations of which the details are as follows:

Proposed recommendation 1: Strategies for volunteer work development should consist of

- Strategies on capacity-building of volunteers: Sharing of views and proposed recommendations included the
issue of new knowledge and specific skills which should be developed for each category of volunteers. In addition to the
preparation of knowledge and skills, volunteers to be further assigned to work at field level should also be mentally
prepared for the task. There should be an exchange of views, communication and public relations campaign to provide
volunteers with the information about the knowledge gained from the process of lessons learned from performing
volunteer work in the past. An assessment of the outcome/impact as a result from past performance should be conducted.

- Strategies on volunteer management: Sharing of views and proposed recommendations included the issue
concerning a system of data collecting or volunteer registration database which should be developed to be used for
management planning. The database concerning volunteers and volunteer organizations (Big Data) should be prepared
and there should be a centrally located system to collect data concerning volunteers in particular. Attempt should be
made to promote volunteers and encourage the new generation to become volunteers in various fields that they are
good at or suitable with changing social situation within the Thai society. There should be a central platform
“Thai volunteer application” which can serve as a database for collecting information concerning volunteer organizations
in Thailand such that persons interested in volunteer work can search and find out detailed information about jobs
in various areas of volunteer work that they might be good at. The certification of standard should be issued for
organizations, leaders, resource persons and volunteers with specific knowledge on volunteer work in particular to
create “Leaders” that are fully equipped with high competency and efficiency. The volunteer handbook and information/
news that is useful for volunteers should be disseminated through various public relation media of the agencies and
organizations that are concerned.

- Strategies on building the environment contributing to volunteer work: Sharing of views and proposed
recommendations included a system that can access the rights and benefits of volunteers and volunteers themselves
can check the information specifying the rights and benefits they are entitled to. The morale and spirit of volunteers
should be boosted by expressing admiration and gratitude for the dedication and hard work of volunteers with outstanding
performance. Al should be applied to help improve volunteer work. In addition, an integrated approach should be
applied for providing counselling and basic knowledge concerning volunteer work. An application should be developed
to help improve the information indicating the current social situation and volunteer work to be more up-to-date. Apart
from support of modern equipment and instruments, the knowledge concerning the skills on how to apply technology
and the essential guidelines on how to perform proper volunteer work should also be provided. Care should be taken
with regard to the risks volunteers might encounter and safety that should be provided for them.

20 Ministry of Social Development and Human Security
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Proposed recommendation 2: Proposals to support volunteer work which included

- Support in terms of finance and resources: Sharing of views and proposed recommendations included the
issue of funding support which should be managed with efficiency and accountability. Attempt should be made to
increase the number of networks participating in the establishment of fund and to seek support for more contributions
from organizations both within the country and abroad to be used for promoting and supporting volunteer work at
field, national and international levels. The level of each volunteer’s expertise should be measured and certification of
professional qualifications should subsequently be issued for each particular type of volunteers.

- Support in terms of the policy and law: There should be the law that provides protection for volunteers prior
to their actual field work assignment because they have no power to be able to deal with problems at field level with
utmost efficiency. Data concerning volunteers should be analyzed to obtain information about “The situation of Thai
volunteers” and to prepare proposed policy and legal recommendations in order to develop volunteer work. The law
concerning volunteers in some specific areas should be pushed forward. Care should be taken when preparing
information concerning all types of volunteers to ensure that it also shows the linkage among those types of volunteers.
There should be agencies at district/ zonal level that serve as coordinating centers at field level to help facilitate and
enable volunteer work to proceed smoothly and gear towards the same direction.

- Support in terms of capacity-building for organizations working with volunteers: The types and fields of
expertise of volunteers working under volunteer organizations should be specified so as to be able to differentiate
volunteers according to their types and fields of expertise more precisely. Creating executives within the organization
who can play the leading role of being change agents in volunteer work should proceed continuously to ensure the
sustainability of volunteer work. Selecting qualified executives should be based on their understanding about volunteer
work. Vision should be clearly developed and the implementation that follows should be geared towards the same
direction. Training to develop the capacity of both the executives and personnel of the organization working with volunteer
organizations should be organized to provide them with the opportunity to share knowledge and experience with each
other leading towards better understanding about the duties they have to perform and how to carry out more efficient
and sustainable volunteer work.

- Cooperation networking: A seminar should be organized for each type of volunteer at all levels to promote an
exchange of knowledge / experience and an opportunity to learn from each other. Projects to be prepared should be
those with the outcome that can be further used or put into actual implementation. Communication with both volunteers
working for volunteer organizations and independent volunteers should be maintained so that they can participate
right away in dealing with situations that may require an integrated approach. Channels of communication should be
opened up whenever there are cases of necessity such as disasters. When a disaster strikes, there should be clear
channels of communication so that contact can be made and coordination can proceed more rapidly. Participation by
people from all age groups should be created to elevate the cooperation networking to cover all age groups which
should reinforce and contribute to the work as carried out together by volunteers.
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2) Project to drive the mechanism to protect destitute persons and control beggary

Proposed recommendation 1: Protection for destitute persons
The Meeting of the Committee for the Protection of Destitute Persons No. 1/2568 was held of which the details
can be summarized as follows:

Two draft notifications had been considered 1) (Draft) Notification of the Committee for the Protection of Destitute
Persons Concerning Rules, Methods and Conditions Required to Obtain Financial Support for the Provision of
Accommodation and; 2) (Draft) Notification of the Committee for the Protection of Destitute Persons Concerning Rules,
Methods and Conditions Required for the Use of an Adoptive Type of Family for the Protection of Destitute Persons
(An official response from the Comptroller General’s Department with regard to the limit and rules for financial support
is pending. The results to be obtained thereafter will be submitted to the Minister of Social Development and Human
Security for endorsing and enforcing the notifications respectively).

The Notification of the Committee for the Protection of Destitute Persons Concerning the Types and Characteristics
of Destitute Persons was given on September 8th, B.E. 2558.

The following notifications had been amended and repealed 1) The Notification of the Committee for the Protection
of Destitute Persons No. 17/2565 Concerning the Appointment of Sub-Committee for the Protection of Destitute Persons
at Provincial Level dated November 23rd, B.E. 2565; 2) The Notification of the Committee for the Protection of Destitute
Persons Concerning the Establishment of Protection Homes for the Destitute and Coverage of Areas under Protection
dated August 11th, B.E. 2558.

The service standard assessment for the provision of social welfare for the protection of destitute persons was
conducted in 22 provinces.

The meetings No.1- 4/2568 of the task force team to prepare the draft of laws, rules and regulations pertaining
to the Act on the Protection of Destitute B.E. 2557 were held.

The meetings No. 1- 4/2568 of the Sub-Committee for the Amendment of Laws, Rules and Regulations
Concerning the Act on the Protection of Destitute B.E. 2557 were held.

A workshop was organized with focus being on information technology development.

Actions were taken to drive the guidelines for the protection of destitute persons in the year 2526 and to conduct
a survey to find out about the training needs of personnel and support that should be given to enhance the efficiency
of personnel.

o
LLAGE !

lopment and Welfare

22 Ministry of Social Development and Human Security
Department of Social Development and Welfare



ANNUAL REPORT 2025 (i !

Proposed recommendation 2: Protect destitute persons and control beggary
Meeting with the National Police Bureau to discuss issues concerning action to be taken with regard to beggars:

On June 4™, 2025, the Director-General of the Department of Social Development and Welfare, the Director of the
Welfare Protection and Quality of Life Promotion Division and officials who were concerned from the Division met
Police Lieutenant General ltthiphol Atchariya-Pradit, Deputy Inspector General of the National Police Bureau and
Acting Assistant Director-General of the National Police Bureau to discuss issues concerning action to be taken with
regard to beggars. Conclusions as a result from the meeting regarding cooperation between the 2 organizations are
as follows:
1. The National Police Bureau
1.1 Proposed recommendation concerning solution to the problem of beggars was that a reward should
be given to any person who could tip off the police concerning alien beggars in order to mitigate the
problem of aliens getting money from being beggars in Thailand.
1.2 Meeting should be organized for police officers nationwide to implement strict law enforcement concerning
beggar control.

2. The Department of Social Development and Welfare
2.1 Preparation of a Notification Concerning the Authorization and Rules for Comparison According to the
Beggar Control Act B.E.2559 (2016)
2.2 Discussion with the Office of the Judiciary on the issues concerning the Enforcement of the Beggar
Control Act B.E.2559 (2016)
2.3 Data/information concerning beggars was forwarded from DSDW database to the National Police Bureau
Meeting with the Office of the Judiciary: On August 28th, 2025, the Director-General of the Department of Social
Development and Welfare met the Executives of the Office of the Judiciary which the recommendations that were
obtained are as follows:

1. Jurisdiction power will be in accordance with the Principles on the Independence of Judiciary.

2. Competent officials under the Beggar Control Act should collect such information as the movements, the
number of begging that had taken place or the assistance that was provided to be used by the inquiry officials as legal
documents that would be submitted to public prosecutors for filing lawsuits.

Meetings of the Sub-Committee on the Review and Amendment of the Beggar Control Act B.E.2559 (2016)
No. 6/2567 - No. 10/2567 were held.

Meetings of the Sub-Committee on the Selection of Personnel with Outstanding Performance Concerning
Beggars were held.

A study visit to Chonburi Province was organized for the Senate Committee on Social Development, Child,
Youth and Women Affairs, Older Persons, Persons with Disabilities, Disadvantaged Persons and Social Diversity to
observe the way of life, living conditions and situations concerning with beggars and the homeless.

A training project for competent officials under the Beggar Control Act B.E.2559 (2016) was implemented.
In fiscal year 2025, the training for the first group was held during 17-20 February 2025 at the Twin Tower Hotel.

Meetings of the Sub-Committee on the Review and Amendment of the Beggar Control Act B.E.2559 (2016)
No. 1/2568 - No. 8/2568 were held.

A project to organize 2 workshops was implemented with the aim to open up the opportunity for the general
public to criticize the Draft Beggar Control Act B.E....

The workshop to open up an opportunity for the general public to criticize the Draft Beggar Control Act
B.E....was held at the Health Land Resort & Spa, Chonburi Province.
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3) Project to drive the mechanism to promote and develop civil society

On Friday 20" June 2025, the National Workshop for Civil Society Organizations (CSOs Forum) for the year 2025
was held on the topic “Civil Society Organizations: Strong Partnership for Social Development”. There was a total of
554 participants who were from various sectors comprising representatives from the public sector, the networks of
civil society and the academics. Participants attending the workshop discussed and shared views on the following 3
issues:

1) How should the public sector come up with tax measures contributing to the promotion of civil society?
2) Building the competency and capacity of civil society organizations
3) Civil society and preparation of a plan to become a partner in development

Activities that were organized at the workshop included a special lecture on the topic “Civil Society: A Strong
Partner in Social Development” followed by a group discussion to exchange knowledge and experience (World Café)
on the abovementioned issues, the processing of information that had been obtained and conclusions on the lessons
learned from the workshop. Arrangements had also been made for a panel discussion which representatives from
various agencies that were concerned took part in the discussion on the topic “Being Strong Partners in Social
Development”. Information obtained from organizing the forums at both regional and national levels would be processed
and synthesized at the meetings of a working group to drive the project on an integrated CSOs forum and the Sub-
Committee on the Preparation of a Database and Promotion of Strong Civil Society Organizations and Networks. Policy
recommendations by the civil society should subsequently be developed and further proposed to the Committee on
Promotion and Development of Civil Society Organizations before submitting to the Cabinet respectively.
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The guideline involves the provision of welfare protection and
a better quality of life of all people especially the group of people

facing social problems and difficult circumstances which prevent Development

them from becoming self-reliant. The protection shall include both - -
formal and informal types covering the provision of social safety net G u Id el I n e
to enable them to access quality social services and basic social
welfare made available by the public sector. The process of social
work is used in order to increase productive welfare and a more
pro-active measure is to be developed to protect people from being
prone to difficult circumstances and destitution. Under this guideline,
7 projects were implemented:

1. Project on protection and rehabilitation services for clients

As of September 2025, there were totally 6,286 persons applying for services from 11 protection centers for the
destitute. A total budget of 226,888,000 baht had been allocated and a total of 221,555,334.93 baht was disbursed. At
the protection centers, there were totally 2,211 destitute persons who were provided with institution-based protection
services, a total of 210 persons were provided with capacity-building and development by the life skill promotion
and development centers and a total of 152 persons were provided with services that improved their quality of life
and skills under the Building a New Life Project.

2. Project on half-half room rent sharing

1) Public hearing forums were organized for pilot agencies in Bangkok, Nonthaburi, Kanchanaburi, Rayong,
Nakhon Ratchasima, Suphan Buri, Khon Kaen and partner networks. Financial support which must be from the subsidy
category was made available to be used by persons or private organizations for the activity.

2) The (draft) Notification of the Committee on the Protection for Destitute Persons Concerning Rules, Methods
and Conditions Required to Obtain Financial Support for the Provision of Housing Facilities was prepared covering
the following significant details:

2.1) Private organizations would be designated to be responsible for finding housing facilities for the destitute.
They must prepare projects requesting financial support from the Department of Social Development and Welfare.
Contracts must be signed between the Department and the private organizations indicating the receipt of subsidies
to be further used for actual implementation at field level.

2.2) As for the rate and limit of financial support, the house rent should not exceed 1,500 baht/unit/month,
clothes and bedding as deemed necessary should be 2,000 baht at the most/person, water and electricity should not
exceed 500 baht/unit/month. The cost of management should not be over 10% of the total project value.

2.3) Once the private organizations received the subsidies, they had the duty to submit reports indicating
the project outcome and documents as evidence to prove that the budget that had been allocated was used to cover
expenses according to the list that had already been approved.

2.4) The agencies had the duty to follow up, monitor, evaluate and provide counseling for project implementation.
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3) On August 28", 2025, the Committee on Protection for Destitute Persons Concerning Rules, Methods and
Conditions Required to Obtain Financial Support for Provision of Housing Facilities approved the (draft) notification.

4) On September 2", 2025, the Department of Social Development and Welfare forwarded a letter to the
Comptroller General’'s Department seeking advice concerning a request to set a limit for financial support and a list of
expenses which support would be given. Pending consideration and reply from the Comptroller General’'s Department,
the Department of Social Development and Welfare proceeded with the action to submit the Notification to the Minister
of Social Development and Human Security for signature and enforcement respectively.

3. Project on community central houses for the homeless

Based on the policy of the Minister of Social Development and Human Security concerning housing facilities for
the poor, the Department of Social Development and Welfare has pushed Policy 10 forward which are concerning
with housing development project to become more diversified, for example, houses provided with ownership titles and
houses obtained through rental payments. Such provision has been promoted with the aim to meet the challenges the
new generation of workforce and persons with low income have to cope with.

1) Central house networks: The coordination centers for the networks of public, private or civil society sector
etc. which provided assistance for the target groups prepared a list of central house networks that had already been
registered to be included in the database and used in order to facilitate the process of assistance for the target groups.
In 2025, focus of the type of network was particularly on temples numbering totally 64 sites.

2) Assistance for the target groups: The target groups could access and be provided with basic services covering
all types of problem. The key principle was on the promotion and support provided for communities and local areas
in the form of temporary, emergency or permanent housing facilities which reduced the need of the target groups to
apply for services from the centers. The target set is 500 persons and the actual output is 17,406 persons.

3) Services for the target groups: There were 64 persons who were
provided with temporary shelters, 21 persons were provided with permanent
residences, 134 persons participated in rehabilitation activities, 53 persons
were selected to participate in occupational development and 147 persons
were under behavior surveillance and follow-up of their families.

As for project implementation in 2025, all 76 protection centers for the
destitute extended the operations to include participation of the networks that
were temples. As for other networks, the protection centers for the destitute
were designated to served as an instrument for project implementation
covering the costs of operation, remuneration, materials and supplies.
Focus of budget spending was primarily on the processes involving clients
who were receivers of services (In the year 2025, the tasks were carried
out under a project run by the Minister of Social Development and Human
Security with the aim to drive the cooperation and strengthening of the
temples and MSDHS that was geared towards developing the quality of
life of the vulnerable groups).
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4. Project to provide support for welfare and
compensation cash assistance

1) Provision of assistance for persons facing social problems:
Welfare cash assistance was provided to help the cases of low-income
and destitute persons numbering totally 78,500 persons using a total
budget of 235,500,000 baht which a total of 14,525,500 baht was from
the operation cost category.

2) Provision of assistance for persons facing social problems: Welfare
cash assistance was provided to help the cases of AIDS-infected persons
and their families numbering totally 750 persons using a total budget of
1,500,000 baht.

3) Provision of assistance for persons facing social problems: Welfare
cash assistance was provided as seed money for 6 persons to help them
start income-generating activities using a total budget of 30,000 baht.

4) Provision of assistance for persons facing social problems: Welfare
cash assistance was provided for the cases of Thai people who were in
distress within the country to return them to their domiciles numbering
totally 1,545 persons using a total budget of 772,448 baht.

5) Approval for disbursement: Compensation cash assistance was provided on humanitarian basis for the cases
of 34 persons effected by the incident on October 14th, 1973 using a total budget of 1,171,000 baht.

6) Approval for payment: Compensation cash assistance was provided on humanitarian basis for the cases of
19 persons effected by the incidents that took place during 2013-2014 using a total budget of 451,000 baht.

5. Project to increase the efficiency of institution-based service providing

1) A 5-year Advance Investment Management Plan was prepared within the budgeting system of the Department
of Social Development and Welfare. The information last year concerning budget for investment under the annual
investment management plan within the budgeting system was updated prior to submitting a request for budget
allocation for investment within the subsequent fiscal year.

2) The project on coordination points (drop-in) for the homeless was upgraded. The aim was to elevate services
which were provided by 77 protection centers for the destitute not only within the centers but also extended to areas
outside in order to prevent the high-risk groups from becoming destitute persons and wandering aimlessly in public
places. Focus was on transportation-connected areas, communities, markets etc.

6. Project to provide support and solve problems concerning houses of the poor and
disadvantaged in southern border provinces (an integrated plan to drive problem-solving
in the southern border provinces)

The project was implemented in areas within 7 self-help land settlements. The details are as follows: 1) Organizing
committee meetings to create a better understanding and developing guidelines on how the project should be
implemented; 2) Conducting field visit to select and screen the houses to be under the project; 3) Maintaining
coordination with construction workers, estimating the cost of house repairs and going on field visit for cost estimates;
4) The construction workers did the cost estimates, delivered supplies and proceeded with the repair work numbering
totally 1,400 houses. All these houses were located in 7 self-help land settlement areas which included: 4.1) Khok
Pho Si Self-Help Land Settlement, Pattani Province: 299 houses; 4.2) Si Sakhon Self-Help Land Settlement, Narathiwat
Province: 237 houses; 4.3) Sukhirin Self-Help Land Settlement, Narathiwat Province: 218 houses; 4.4 Betong Self-Help
Land Settlement, Yala Province: 159 houses; 4.5) Yala Provincial Southern Development Self-Help Land Settlement,
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Yala Province: 151 houses; 4.6) Than To Self-Help Land Settlement, Yala Province: 146 houses and; 4.7) Thepha Self-
Help Land Settlement, Songkhla Province: 190 houses. Families of the poverty-stricken population were reinforced
with development and their houses were repaired to become more secure resulting in the ability to live in community
and society with happiness and a better quality of life.

7. Project to promote the allocation of land to make a living

The work of self-help land settlements has proceeded according to the Land Allocation Act B.E. 2511 and its revision
and modification B.E. 2550. The aim is to allocate land in self-help land settlements to the target population where they
can move their families and settle down permanently in order to live and make a living. The right to land ownership is also
promoted and made possible by the management of land according to the mission of 42 self-help land settlements which
involves the process of placing people with membership status in self-help land settlements. Activities that were carried
out under the mission of self-help land settlements included: 1) Organizing meetings to consider and select members
of self-help land settlements; 2) Conducting field visit to check the actual plots of land owned by people and members
of self-help land settlements; 3) Conducting field visit to examine how land was used and land measurement could be
carried out numbering totally 3,055 plots. Field visit activities included inspecting land, pointing out land boundaries and
providing services for members of self-help land settlements concerning land work and land use in areas within self-help
land settlements.
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The capacity of target groups especially the needy and the
disadvantaged should be developed. Support should be given to

development that proceeds in harmony with the principles of Development

sufficiency economy. Focus is on the process of people participation, - -
an integrated approach to the promotion of economic and social G u Idel I ne
grouping to enhance productivity, the access to the fundamentals of
development which include, for example, housing, land to make a
living, sources of funding support, the use of social capital such as
arts and culture, local wisdom, social institutions (families, schools,
places of religious worship etc.) and proper use of natural resources.

The aims are to enable the target groups to become self-reliant on a sustainable basis and to reduce social disparities.
Under this guideline, the following 6 projects were implemented.

1. Projectto promote the employment of destitute persons in business enterprises in the 4 regions

The agencies under the Welfare Protection and Quality of Life Promotion Division have the duty to provide protection for
the destitute according to the Protection for the Destitute Act B.E. 2557. The approach which underlined the matching
between the network of business enterprises and the clients of the agencies was adopted with consideration being
on what each individual client was interested or good at. The type of work could be varied. It may involve a daily travel
back and forth to the workplaces, the sub-contracting work at the agencies or they may work and live in accommodation
provided by the business enterprises. There was a driving mechanism for employment placement of the clients through
91 agencies which were charged with the responsibility to promote employment and occupations. The jobs available
included, for example, being a wage worker, an employee, a housekeeper, a mechanic, a craft/embroidery worker
and an agriculture/ gardening worker. So far, a total of 1,550 persons were provided with employment placement and
occupations. There was a network of cooperation from public and private sectors such as companies, (company)
Partnership Limited, shops, factories, farms, associations, educational institutions, foundations and temples. There
was also a directory of 767 enterprises that were prepared for employment placement of the target groups. The aim
was to build cooperation for development of people at all age groups, support the capacity-building of vulnerable groups
to ensure that they would be provided with rehabilitation and occupational skill training and that they would be well-
prepared before the actual employment placement. Focus was also on the clients’ sense of responsibility and the ability
to learn how to live in harmony with other people that would help strengthen the power of self-esteem and the feeling
of being secure as far as employment and accommodation was concerned leading to self-reliance in the long run.

2. Project to promote human security in self-help land settlement areas

The project was implemented with the aim to promote human security among the target groups in 45 self-help land
settlements based on the principles of equity, participation, self-reliance and sustainability. Activities that were carried out
included 1) Conducting field visits to investigate disputes over land plot boundaries; 2) Producing public relation media;
3) Checking plots of land of persons seeking permission for land use in self-help land settlements; 4) Conducting field
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visits to check the accuracy of data/information concerning the disadvantaged; 5) Examining and planning
for assistance to be further provided for each vulnerable household in order to improve the quality of life of people in
self-help land settlements, reduce social disparities, develop skills and knowledge as well as the ability to become
self-reliant. Cooperation was sought from all sectors to implement the project with focus being on sustainable economic,
social and environmental development.

3. Project to promote increased income for the special
target groups

3.1 Vocational skill promotion and development towards increasing
market value that is environmentally friendly (BCG: Green Marketing)

The capacity of the target groups was promoted and developed. A
survey was conducted to find out about resources within communities
that can be used in order to create economic value. The knowledge of
how to promote marketing, sell products and upgrade or add value to the
products was promoted which was provided by the networks of private
sector, business sectors and experts in those areas. Other knowledge
that had been promoted include selling of on-line products, marketing
platforms and business planning for green marketing. Vocational networks
at field level were promoted and developed at 43 self-help land settlements,
16 highland people development centers, 3 coordinating centers for
cooperative village projects and the Highland People Discovery Museum.
Activities that were implemented for the target groups numbering totally
4,334 persons are as follows:

1) Organizing brainstorming activities to obtain views coming from the target groups, create a better understanding
on how to push the project implementation forward, examine social capital and guidelines on how to create economic
value within the context of each area by organizing activities that triggered off community ideas and created a better
understanding about driving project implementation which had already been carried out by 63 agencies;

2) Organizing training activities to provide knowledge and workshop activities concerning food processing which
include, for example, the processing of products that is environmentally friendly;

3) Providing knowledge on how to prepare household accounting indicating income/ expenses.

3.2 Promotion of value-added products to increase income in self-help land settlements

Human capital was developed to add economic value and promote the identity of self-help land settlements (Nikhom
Next) that progressed in parallel with human capital development in the 21st century. Assistance was provided to
solve the problem of cross-generation poverty among members and people within self-help land settlements in order
to achieve long-term and sustainable occupation security. The results were not only on their quality of life which was
improved in responsive to the actual needs of the people but also on the creation of economic value and participation
by communities, partner networks and the public sector in the following activities:

30 Ministry of Social Development and Human Security
Department of Social Development and Welfare



ANNUAL REPORT 2025 [

1. Holding public hearing forums to identify the target groups

2. Organizing trainings on value-added products (plant/ animal-based products and handicrafts)

3. Conducting study visits on upgrading the quality of life, advancing equality and promoting environmental
conservation

Activities which were implemented in 25 self-help land settlement areas are as follows:

1) Holding forums to spark the driving force for the Nikhom Next Project

2) Organizing meetings to push the work forward and prepare an integrated approach plan to implement
activities in the Nikhom Next Project’s areas

3) Holding forums to promote and develop the quality of life of the target population

4) Implementing activities involving with capacity-building and creation of economic value

Concerning activities involving with capacity-building and creation of economic value, they included the training on

issues concerning production standard for agricultural produce, livestock and handicraft, the upgrading of the quality and
standard of products geared towards modern-day markets, GAP, GMP, organic or halal food for agricultural produce,
standard livestock management, development of handicrafts to elevate local products to be at the GI/OTOP premium
level, demonstration on food processing that added more value to products, making of natural dyed clothes, training
for farmers about marketing, how to set proper prices for products in cooperation with the central group networks,
the techniques of writing sentences for sales (content & caption), how to take photographs preliminarily using mobile
phones, how to use face book pages, Line OA, TikTok Shop and Shopee, training for farmers on business management,
preparation of household accounting and cost accounting, planning for income-expenses, creation of brand royalty,
SWOT analysis, community business, access to sources of funds such as village revolving funds, Kasikorn Banks
and district health boards.

3.3 Promotion of knowledge and development of occupations and income in line with the Philosophy of
Sufficiency Economy

The learning process was strengthened with regard to the sufficiency economy, the analysis within the area, social
and economic context to be prepared to cope with present and future changes, the sharing of knowledge and experience,
the creation and strengthening of stable occupations and income for the population and communities in areas under the
San Kham Paeng Cooperative Village Project, in Mae On District, Chiang Mai Province and Huai Sat Yai, Pa Teng, Pa
La U, Hub Kra Pong, Don Khun Huai, Nong Plub-Klad Luang Cooperative Village Project in the 2 provinces of Prachuap
Khiri Khan and Phetchaburi. Participation by people or communities in sharing views and ideas about development was
encouraged whether concerning with development ideas, support for marketing or upgrading of occupations/ occupational
groups/ products in order to make them stronger and more sustainable contributing to the creation of strong cooperative
village project areas and sufficiency economy communities. Activities carried out according to the plan are as follows:

1. Developing a learning process on the Philosophy of Sufficiency Economy and an analysis within area, social
and economic context in order to be well-prepared to cope with emerging changes whether now or in the future;

2. Promoting an exchange of knowledge and experience and creating stable occupations and income for the
people and communities located in project areas;
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3. Promoting participation in sharing of development ideas, support for marketing and upgrading of occupations /

occupational groups / products.

The following activities were implemented by the coordinating centers for the cooperative village projects:
1) Activities carried out by Huai Sat Yai, Pa La U, Nong Plub- Cooperative Village Project in Prachuap

Khiri Khan Province

- A project to promote coffee growing by organizing 3 classes of training and study visit to provide

knowledge about coffee growing;

- Atraining and study visit project to promote beekeeping by providing knowledge on how to keep Apis
Cerana, which is the type of bee found in hollow trees or enclosed places, and organizing a study

visit on processing of the bee’s products;

- A project to promote growing Bhutan mushroom by providing knowledge and skills of how to grow

Bhutan mushroom;

- Activities under 2 projects: A project to promote handicrafts involving the use of plastic stripes to
produce woven baskets which activities are being carried out and a project to promote high economic

value fish farming.

Activities carried out by Pa Teng, Hub Kra Pong, Don Khun
Huai, Klad Luang Cooperative Village Project in Phetchaburi
Province

- Activities to promote and develop the process of raising

egg-laying ducks, creating and processing food sources,
the promotion of egg-laying ducks and demonstrations of
how to prepare duck feed according to the sufficiency
economy, the promotion of the knowledge and process
of raising egg-laying ducks and creating food sources, the
promotion and development to upgrade the processing of
products made from duck eggs and the promotion and
development for packaging and marketing;

Activities to promote community handicrafts on the basis
of sufficiency economy which included products made
from pieces of cloth, dolls made from pieces of cloth and
doll designs;

Activities to promote mushroom growing within households
and demonstrations of how to grow mushroom in baskets.

3.4 Upgrading the grassroot economy in highland communities using creative power of the people

Project activities covered the promotion, development and continuation of occupations and products, the promotion
of creative and cultural tourism based on the tradition, way of life and identity of the highland population. Through the
implementation of project activities, people in the highlands were provided with occupations, and income contributing to
the promotion of economic development that was stemmed from grassroot level. They became economically stable with
honor and human dignity being maintained and their way of life and the identity of their communities being preserved.
Project implementation also resulted in creating unity and reconciliation, reducing poverty and social disparities and
building a multicultural society which all members could live together in peace and harmony. Focus of the promotion
was on the use of “Soft Power” as the social power that could benefit the country’s overall development. Focus was
also on having the direction of development which attached great importance to the diversification of people’s way of
life that was geared towards sustainable development. Two project activities which were implemented by 16 highland

people development centers are as follows:
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1. Activity that promote a better quality of life that proceeded in line with the identity of highland communities:

A forum was organized to find out about the potential of communities, analyze the creative power (soft power) and

assess the potential, the actual needs in the areas and/or marketing needs involving various groups of tourists, the

channels through which products could be sold and marketing needs of various groups. The target groups consist
of community leaders, community committees and leaders of various groups at field level. The project worked in
cooperation with partner networks through an integrated approach to develop unique selling points for tourism and
promote a public relation campaign to disseminate the information concerning ethnic minority groups in the areas. In
this connection, knowledge was promoted on how to produce public relation media for tourism in the highlands that
would raise the awareness and transfer knowledge about highland community identities to the general public.
2. Activity that promote highland community product development and product innovations created by highland people
- Processing of the Karen’s woven cloth: The activity to demonstrate how to process the Karen’s woven
cloth was organized by Phetchaburi Highland People Development Center under the project to drive welfare
services by the public sector and the highland community learning center. The project’s learning activities
included training on weaving, the technique of designing Jok pattern, the embroidery work and the processing
of cloth to add value to the products. The target group was the Karen (Pga-gan-Yaw) at Baan Bang Kloi in
Huai Mae Priang Sub-district, Kaen Khra Jarn District, Phetchaburi Province numbering totally 20 persons.
After the training, the ex-trainees who participated in the project increased income by an average of 2,000
baht/month from weaving the Jok and Mud Mee cloth. As for the processed products, once they were sold,
the income was accumulated and added to the mutual fund for occupational development and welfare
which would, in turn, be further used in order to pay for wages of those who produced the Jok and Mud
Mee cloth, food processing and for helping other vulnerable groups.

- Processing of the Mien’s woven cloth: The activity to demonstrate how to
process the Mien’s woven cloth was organized by Phayao Highland People
Development Center entitled “Processing of the Mien’s Woven Cloth”. The
target group was women at Baan Charoen-Sap (Moo 5) and Baan Ruam-Jit
(Moo 9), Nong Lom Sub-district, Dok Kham Tai District, Phayao Province
numbering totally 15 persons. Those who participated in the project in
creased income by an average of 2,000 baht/month.

- Grass broom making: The activity was organized by Phitsanulok Highland
People Development Center. The grass broom making project was implemented
at Baan Huai Sai Nua, Huai Hia Sub-district, Nakhon Thai District, Phitsanulok
Province. The target group was the H'mong numbering totally 30 persons.
Comparing with the income earned at an average of 1,500 baht/person
before participating in the training, they increased income by an average
of 2,000 baht/person.

4. Project on social welfare driven by the public sector and community-based learning
centers in the highlands

- The highland population were encouraged to make use of the knowledge gained from 16 learning centers for
highland quality of life development (LCHQD). There were 57 types of knowledge base that had been developed
which people can use as guidelines in order to make a living and to further build on that in order to achieve
sustainable occupation development.

- Highland social welfare promotion centers (HSWPC) were set up. At present, there are totally 88 centers which
have been provided with support to ensure that they would be strong and serve as an important mechanism for
highland communities in the provision of basic social welfare services to the target groups in 7 areas. The knowledge
was provided for community leaders with regard to the rights, the access to social welfare and the strengthening
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of highland community networks to involve them in the promotion of social welfare service providing with the

area context being taken into consideration. The target group numbering totally 3,000 persons participated in

activities which can be broken down as follows

1. Capacity-building for leaders of HDWPC: The aim was to strengthen participation and organization
management in areas located in 16 provinces, namely Mae Hong Sorn, Chiang Rai, Phayao, Chiang Mai,
Nan, Prae, Lampang, Lamphun, Tak, Kampphaeng Phet, Uthai Thani, Kanchanaburi, Ratchaburim, Phetchaburi,
Phetchabun and Phitsanulok.

2. Development of learning areas under LCHQD located in 16 provinces, namely Mae Hong Sorn, Chiang Rai,
Phayao, Chiang Mai, Nan, Prae, Lampang, Lamphun, Tak, Kampphaeng Phet, Uthai Thani, Kanchanaburi,
Ratchaburim, Phetchaburi, Phetchabun and Phitsanulok.

3. Production of highland community learning media and development of highland community knowledge base
at the learning center for highland quality of life development (LCHQD at Baan Huai Hom, Mlabri community)
3.1 The activities to promote learning about the provision of social welfare in the highlands (HSWPC) included:

- Setting up 34 HSWPCs
- Promoting the registration of public benefit organizations which a total of 62 organizations have already
been registered
- Promoting the status of being community welfare organizations which 5 organizations have been
granted the status
3.2 The activities carried out at the learning centers for highland quality of life development (LCHQD):
- 53 types of knowledge base were developed and a total of 247 persons participated in the activities

5. Project to promote and develop the capacity of target groups in line with the Royal Wishes,
the Royal Initiatives, the Royal Initiatives of the Royal Family Members and the Royal
Projects

5.1 Promoting the welfare and strengthen the capacity of the target groups in areas under the Royal Wish
and the Royal Initiative Projects

The activities involved the promotion of social welfare and capacity-building. Support was provided by 3 project
coordination centers for the project implementation that was in line with the Royal Wishes, the Royal Initiatives and
the Royal Initiatives of the Royal Family Members. They consist of: 1) The coordination center for San Kamp Phaeng
Cooperative Village Project, Mae-On District, Chiang Mai Province; 2) The coordination center for Huai Sat Yai, Pa La
U, Nong Plub Cooperative Village Project, Prachuap Khiri Khan Province and; 3) The coordination center for Pa Teng,
Hub Kra Pong, Don Khun Huai, Klad Luang Cooperative Village Project, Phetchaburi Province. They were responsible
for the work which included land management, land measurement survey B.E. 2566, meetings to drive the work /
the integrated approach of the committees and working groups, development of field-level networks in the areas of
Self-Sufficiency Economy, an integrated approach in the form of agricultural cooperatives, the provision of social welfare
at field level, the management system development for the public relation center to disseminate information about
progress made by the projects, the preparation of field-level plans, the work which proceeded in an integrated manner
with the networks targeting at a total target population of 3,100 persons within the areas of coordination centers. The
project and activity details are as follows:
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1. Projects drawn up to follow the Royal Footsteps of His Majesty King
Bhumibol Adulyadej (King Rama IX) and honor the Royal Wishes of His
Majesty King Rama X for the year 2025

2. Activities carried out to develop areas for public purposes at Moo
5, Baan Chalerm Phorn and activities to build and strengthen social
development and human security volunteers through the organizing of
2 training classes (Mini SDHSV) for junior high school and senior high
school students from Anan School and Nong Plub Vitthaya School: The
activities that were carried out covered the provision of knowledge on
how to render assistance to the target groups according to the mission
of the Ministry of Social Development and Human Security, the rights,
the social welfare, the law concerning the Protection of the Child’s Rights
and the knowledge about social welfare service providing and first aid
treatment. There were some adjustments made with regard to activities
that had been previously planned to be implemented from activities to
be organized in 2 classes to promote the knowledge about building white
areas within society to activities to promote the knowledge concerning
social welfare service providing and first aid treatment, activities organized
on the World Soil Day to promote the knowledge about the use of soil
resource, how to improve soil fertility using biological microorganisms and
how to raise awareness regarding the importance of the World Soil Day.

3. Activities to promote sustainable cooperative villages in Pa Teng
project area: They included meetings to drive cooperative work in Pa Teng
project area and study visits to learn about how to drive cooperative work
and businesses run by cooperatives and how to promote occupations for
cooperative members. More cooperatives were set up in the 2 provinces of Chantaburi and Rayong.

4. Activities to raise awareness on the preservation of culture, environment and participation: They covered
the promotion of environmental conservation, the cultivation of vetiver grass and the building of weirs using the strength
of partner networks for the construction of semi-permanent check dams.

5. Activities to promote the spirit of volunteerism among communities and youth were conducted 6 times for
social development in the project areas. The activities also included house repairs for vulnerable households in the
project areas.

6. Activities to promote and develop the capacity-building and land management networks: They included 4
coffee house discussions with participants being community leaders and networks in the project areas. Other activities
included meetings which were held with the aim to drive the implementation / problem-solving and an integrated
approach to performing of the work involving with land. The activities concerning the review, follow-up, planning
preparation and development of the project management system were also carried out. Meetings were held to discuss
and review the problems and obstacles, the mission with regard to the improvement in the quality of life, income and
occupations and the problems and obstacles encountered in land management.

7. Activities to promote the provision of social welfare in areas within the cooperative villages: The knowledge
and skills that were promoted would include social welfare service providing for children and the new generation of youth
(SDHSV Next Gen). Detailed activities concerning the strengthening of the skills required for the provision of social
welfare in the project areas (SDHSV Next Level) covered the training which was organized with the aim to promote
the provision of knowledge for members in the project areas with regard to social welfare, skills and participation as
social development volunteers.
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8. Activities to promote the provision of social welfare in the project areas: The activities were carried out by
making use of the strength of partner networks in such activities as conducting survey and fact-finding visits to persons
facing social problems.

9. Activities concerning public relation/ dissemination of information about the projects: They included
participation in the festival project which was organized with the aim to continue and preserve the identity and tradition
way of life of highland population that was concerning with eating newly harvested rice.

5.2 Supporting the Optical Glasses Project Initiated by Her Royal Highness Princess Maha Chakri Sirindhorn
October 30, 2024, 400 persons, Thawatburi District, Roi Et Province

—

)
2) November 20, 2024, 400 persons, Sahat Sakhan District, Kalasin Province
3) December 18, 2024, 400 persons, In Buri District, Sing Buri Province
4) January 15,2025, 400 persons, Lart Bua Luang District, Phra Nakhon Si Ayutthaya Province
5) February 26, 2025, 400 persons, Fang District, Chiang Mai Province
6) March 19, 2025, 400 persons, Mae Chan District, Chiang Rai Province
7) April 23, 2025, 400 persons, Pa PaYom District, Phatthalung Province
8) May 21, 2025, 400 persons, Mueang Nakhon SiThammarat District, Nakhon Si Thammarat Province
9) June 18, 2025, 400 persons, Na Dune District, Maha Sara Kham Province
10) July 16, 2025, 400 persons, Kaeng Krachan District, Phetchaburi Province
11) August 20, 2025, 400 persons, Dan Chang District, Suphan Buri Province
12) September 10, 2025,400 persons, Phra Saeng District, Surat Thani Province

5.3 Developing areas following in the Royal Footsteps of
His Majesty King Bhumibol Adulyadej and disseminating
information concerning the Royal Initiative Projects

The self-help land settlements developed areas following
in the Royal Footsteps of His Majesty King Bhumibol Adulyadej
and disseminated information concerning the Royal Initiative
Projects. The Philosophy of Self-Sufficiency Economy has been
used as the guideline for project implementation with the aim to
promote a sense of loyalty and gratitude towards the Monarchy
among the target population under the projects. There were
also certain areas that the Royal Family Members used to be in
residence. The following activities were carried out in 3 self-help
land settlements:

1. Self-Help Land Settlement for Southern Development,
Yala Province: Activities concerning with the public relation,
dissemination of information, maintenance and repairs of buildings,
improvement of areas within Suk Thalai Palace;
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2. Si Sakhon Self-Help Land Settlement, Narathiwat Province: Activities concerning with the sub-contracts
for land leveling, weed control, plowing the field covering 20 rai to grow in-season rice;

3. Sukhirin Self-Help Land Settlement, Narathiwat Province: Activities concerning with plowing the field in
preparation for rice planting and activities concerning with rice planting.

5.4 Developing the quality of life of the special target groups living along the borders

Developing the quality of life of the special target group living along the borders is the project activity that the
Department of Social Development and Welfare has put into actual implementation. The project was drawn up in
response to the Royal Initiative of Her Royal Highness Princess Ubolratana Rajakanya Siriwattana Phannwadee. Under
the project, activities for the target groups in areas within Piang Luang community were promoted and supported. They
included children, families and partner networks in 24 provinces along the borders that were highly prone to various
social problems such as drug trafficking, smuggling of illegal migrants and teenage pregnancy. Implementing the
project to develop the quality of life of the special target groups living along the borders was, therefore, considered to
be a mechanism that would help people who had limited access to the rights to services made available by the public
and other sectors. Activities were implemented in areas along the borders of 24 provinces under the L.E.S.S concept
(less is more) which involved the following 4 driving issues:

Driving issue 1: Creating future citizens (Learning Community) which is, for example, (Agency) prepared a
project to promote social welfare skills, Mae Hong Sorn Province;

Driving issue 2: Building the strength of networks (Empower Community) which is, for example, (Agency)
developed a project on “Community that is pleasant to live” with safe life and health care,
Nan Province;

Driving issue 3: Building the society of opportunity (Self-management of Community) which is, for example,
(Agency) implemented a project to develop the community-based social welfare system
geared towards self-help on a sustainable basis, Nan Province;

Driving issue 4: Live a happy life with sufficiency life style (Sufficiency Community) which is, for example,
(Agency) organized a project on garden vegetables and edible fences entwined with love
(promote self-sufficiency by growing garden vegetables for household consumption),
Burirum Province.
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5.5 The Royal Highland Development Projects

The Royal Highland Development Projects were implemented by 6 highland people development centers located
in the 6 provinces of Chiang Mai, Chiang Rai, Mae Hong Sorn, Payao, Lamphun and Tak. The following development
activities were implemented with a total target group numbering 300 persons who participated:

1. Preparations: Find out about the potential of social capital, the problems and guidelines of how to promote
knowledge and occupational development based on the Principles of Sufficiency Economy and the provision of social
welfare in the highlands which was done in collaboration with the Highland Research and Development Institute
(public organization), the target groups and agencies that were concerned. An occupational development plan was
subsequently prepared according to the Principles of Sufficiency Economy and the provision of social welfare in the
highlands

2. Training activities: Training activities were organized to provide knowledge on how to grow banana and
macadamia nuts, how to take care of the plants, how to prepare composted fertilizer and bio-fermented water from
banana shoots and how to process the products made from H’'mong embroidered cloth. Vocational training was also
organized to produce handicrafts that reflect community identity and way of life following development carried out
under the Royal Projects

5.6 Highland development following the Royal Project’s pattern

Highland development was carried out by 8 highland people development centers and self-help land settlements
with a total target group numbering 450 persons who participated. The activities included the organizing of meetings
which were held to prepare project implementation areas and to find out and analyze the potential of the target groups.
There were also activities to provide knowledge which included, for example, product development i.e. “Baan Rai Pa”
curry paste, community herbal soap and shampoo, activities involving the processing of agricultural produce to add
value to the cool-weather vegetables, activities to upgrade the standard of high-value agricultural produce to the level
of guaranteed safety food standard GAP and Organic Thailand and activities to organize workshops to add more
knowledge on such a topic as an access to the right to be provided with social welfare services.
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5.7 Project on water conservation for the Mother of the Land

The project was implemented by 6 highland people development centers and 1 self-help land settlement with a
total target group numbering 350 persons who participated. The implementation would be based on the context of
each particular area, for example,

- Training was organized by Nan Highland People Development Center to promote the environmental conservation
and the concept of growing vetiver grass;

- Activities concerning community volunteers and youth volunteers for social development in the project areas
organized by Lam Nam Nan Self-help Land Settlement, Uttaradit Province;

- A project to train the newly recruited social development and human security volunteers (SDHSV) organized
by Chiang Mai Highland People Development Center with the aim to strengthen the networks of highland social welfare
and to provide knowledge concerning the use of vetiver grass and its benefits for soil and water conservation in
accordance with the Royal Initiative;

- Activities organized by Phitsanulok Highland People Development Center to promote environmental
conservation as well as development and rehabilitation of water resource for sustainable use.
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Strengthening of the networks from all sectors
as driving force for social development and
provision of social welfare

Target of service providing: There is more participation from
all sectors both within the country and abroad in social development
and social welfare service providing

Indicators and targets:
O Over the target
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Outcome of performance

The Department of Social Development and Welfare performed the tasks under 3 development guidelines covering
the implementation of 8 projects as follows:

Development guideline 1 :

1) Project to drive the measures and mechanisms for social development and human security volunteer work
and networks

Development guideline 2 :

1) Project on capacity-building and development for social development and human security volunteers
2) Project on support for payment of remuneration to social development and human security volunteers

Development guideline 3 :

1) Project on financial support given to private development organizations for social cooperation
) Project to support and honor persons with their contributions that benefit the society
) Project to promote and support social welfare organizations, volunteers and the private sector
)
)

B W N

Project on Social Welfare Promotion Fund
Project to strengthen social empowerment in highland communities

)]
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Suitable environment and mechanisms conducive to the

work performed by the networks should be created and further
Development reinforced by building a sharing and caring society which the
- - notion of giving and helping each other is particularly underlined.
G u Id el I n e The mechanisms and systems contributing to the management of
networks and volunteers must be developed at both national and
provincial levels. In addition to that, there should be a mechanism
that would promote linkages between the policy and the management

at central, regional and local levels. Under this guideline, there is 1
project that was implemented:

1. Project to drive the measures and mechanisms for social development and human
security volunteer work and networks

1) Meeting of the Committee on the Promotion of Social Development and Human Security Volunteer Work: The
Meeting No. 1/2568 of the Committee on the Promotion of Social Development and Human Security Volunteer Work
was held on July 3rd, 2025 with a total of 50 participants. The aim was to set the direction to which social development
and human security volunteer work should be driven so that it progressed in harmony with the National Strategy, the
Government / MSDHS policy and the action plan of the organization.

2) Project to develop the driving force mechanism for social development and human security volunteer work
concerning the case management assistants: A meeting concerning the case management assistants was conducted
through electronic media (zoom cloud meetings) during 19-20 December 2024 with a total of 259 participants attending
the meeting. The aim was to build and develop the capacity of operational personnel to be equipped with skills and
well-prepared to perform the task of case management. These personnel would subsequently play the role of advisors
and pass on the knowledge gained to social development and human security volunteers (SDHSV) who would serve
as case management assistants with the duty to provide assistance for the socially vulnerable.

3) Meetings of a working group to develop a curriculum for the training of social development and human security
volunteers: Two meetings of the Working Group to Develop a Curriculum for the Training of Social Development and
Human Security Volunteers were organized through an on-line system (E-Learning). The meeting of the Working Group
No. 2/2567 was held on November 26th, 2024 and the meeting No. 1/2568 was held on July 3rd, 2025 respectively
through an on-line system. The 2 meetings with a total of 70 participants (35 participants / each meeting) were
organized with the aim to discuss about the content framework and the guidelines of how to develop a curriculum for
the training of SDHSV which would be carried out through an on-line system (E-Learning).

4) Project to push proposed recommendations on how to develop social development and human security
volunteer work forward at national level: Project activities were carried out during 22-23 May 2025 with a total of 170
participants. The aim was to develop the guidelines and measures for the promotion of partnership among networks
in the policy-led National Development that would further drive and develop the work of SDHSV. The expectations and
strengthening of SDHSV were also discussed at the meeting.
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The capacity of partner networks would be enhanced by Development
promoting the provision of knowledge and skill, social empowerment - -
Guideline

and an integrated approach to the provision of social welfare and
social development with the aim to encourage volunteers and
partner networks in all sectors to become part of the driving force
mechanism that enables the provision of services at field level to be
up to standard. Under the guideline, there are 2 projects that were
implemented:

1. Project on capacity-building and development for social development and human
security volunteers

1. Project to promote the role of SDHSV in Bangkok for the year 2025: Meetings to drive the work of the
coordinating centers for SDHSV work in 50 districts of Bangkok and meetings to discuss about remuneration payment
for 2,636 SDHSV in Bangkok were held during December 2024 — April 2025.

2. Project to promote the role of social development and human security volunteers at provincial level: The project
which was implemented during November 2024 — June 2025 aimed at building and developing the capacity of social
development and human security volunteers (SDHSV) in order to be equipped with the knowledge and the ability
to provide care for the target groups, to deal with social problems at field implementation level and to support the
cooperation networks for social development and promotion of social welfare service providing with social development
and human security volunteers serving as a mechanism that pushed the work forward at field implementation level.
There were totally 31,466 persons participating in the project.

3. Meeting with SDHSV representatives: The meeting No. 1/2567 with SDHSV representatives in the Committee
on the Promotion of Social Development and Human Security Volunteer Work and the Committee of the Coordinating
Centers for SDHSV in Bangkok was held on November 4th, 2024 with a total of 62 participants attending the meeting.
The committee meeting was organized with the aim to consider the plan to drive the social development and human
security volunteer work in Bangkok for fiscal year 2025.

4. Project to promote the role of MSDHS volunteers in areas under the project to create and strengthen social
welfare: The project scheduled to be implemented for 6 months from February to July 2025 was organized with the
aim to involve social development and human security volunteers as a driving force mechanism in rendering welfare
assistance to persons facing social problems at field level to proceed efficiently, appropriately and promptly in time
when it was needed. In addition to their morale which had been boosted, they became more accepted in society and
developed good image with a growing number of people within society that recognized the importance of social devel-
opment and human security volunteer work. The vulnerable were provided with assistance by social development and
human security volunteers to the extent that they could enjoy a better quality of life and be able to become self-reliant
effectively. There were totally 3,762 persons who participated in the project activity.

5. Project on capacity-building and development of social development and human security volunteers in Bangkok
for the year 2025 - There were totally 80 persons participating in the project of which the details are as follows:
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Baan Mitmaitr - On Nut Zone (12 districts) The 15 meeting was held on March 5™, 2025 at Nong Chok
District Office
Baan Mitmaitri - Huai Khwang Zone (12 districts) The 2" meeting was held on March 19™, 2025 at Nond See
Primary School, Yanawa District
Baan Mitmaitri - Sai Mai Zone (7 districts) The 3 meeting was held on April 2", 2025 at Lak Si District
Office
Baan Mitmaitri - Thon Buri Zone (35 districts) The 4" meeting was held on April 23, 2025 at Bangkok Noi
District Office
6. Meeting to clarify how to drive the coordinating centers for MSDHV work in Bangkok: There were a total of 130
participants attending the meeting No. 2/2568 which was held on May 15th, 2025. They comprised representatives of
SDHSV from 50 districts in Bangkok numbering totally 100 persons (2 persons/district). The rest were representatives
from departments under MSDHS, Baan Mit Maitri, the Welfare Protection and Quality of Life Promotion Division, staff
of the Civil Society and Volunteer Work Division and persons who were concerned.
7. Projecton the Assembly of SDHSV on the theme “The Strength of SDHSV: Towards Partnership in Sustainable
Social Development”: Four meetings had been organized:
The 1t meeting for the north eastern region was held at Phetcharat Garden Hotel, Mueang Roi Et District,
Roi Et Province during 1-3 March 2025 with a total of 404 participants.

The 2 meeting for the central region was held at Bangkok Palace Hotel, Bangkok during 12-14 March 2025
with a total of 212 participants.

The 39 meeting for the southern region was held at Diamond Hotel, Mueang Surat Thani District, Surat Thani
Province during 17-19 March 2025 with a total of 212 participants.

The 4" meeting for the northern region was held at Chaiang Mai Orchid Hotel, Mueang Chiang Mai District,

Chiang Mai Province during 26-28 March 2025 with a total of 214 participants.

On the whole, there were totally 1,222 persons participating in the project. The objectives were to obtain
policy recommendations and measures concerning the promotion of networks as partners in the policy-led National
Development that was geared towards the driving and development of MSDHS volunteer work and to set the framework
and direction for the promotion and development of partner networks. The process of participation was developed
which the networks were encouraged to be involved in the provision of development and social welfare for the target
groups to be carried out more systematically.

8. Project on the new generation of SDHSV (New Gen Volunteer Leadership): The first class of New Gen Volunteer
Leadership training was organized for a total of 215 participants from February 28" to March 1%, 2025. The second class
of New Gen Volunteer Leadership training was held for a total of 217 participants during 22-23 May 2025. The results are as
follows: 1) The new generation of SDHSV had the skills of volunteer work and provision of social welfare. They could

maintain coordination for the provision of welfare assistance and resources to help persons facing social problems.

2) The new generation of SDHSV had tools that could be used in order to develop clear guidelines for their work.

3) The new generation of SDHSV worked hard in connection with senior SDHSV at field level.

4) An awareness with regard to the love for home land was raised and instilled in children and youth.

9. Project on lessons learned from leading SDHSV for sustainable social development and human security: The
activity on lessons learned from leading SDHSV on sustainable social development and human security for the year
2025 was organized during 6-8 August 2025 with a total of 176 persons participating in the activity. The aim was to
enable social development and human security volunteers to develop the process of management using the knowledge
gained from a participatory approach to the provision of suitable and timely assistance for persons facing social problems.

10. Project to organize the workshop on a model of coordinating center for SDHSV work in Bangkok for the
provision of sustainable social development and welfare: A workshop was held during 27-29 August 2025 with a
total of 223 participants attending the workshop. The aim was to provide the coordinating centers for SDHSV work in
Bangkok with a model of management process based on the use of knowledge gained from a participatory approach
to the provision of suitable and timely assistance for persons facing social problems.
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11. Project to honor persons with outstanding contributions to the society for the year 2025 (a ceremony to present
the Prachabordi Awards): The ceremony was held on July 14", 2025 with the aim to honor and boost the morale
of persons, organizations, media and persons serving as a good role model for being resilient and never giving up
hope. What they did was regarded as being outstanding and contributed to persons in difficult circumstances or they
themselves might be in difficult circumstances but managed to continue with good deeds and good behavior. With
such recognition, they might further inspire persons, organizations and media to come up with activities for the benefit
of society at large and to be involved in the provision of social welfare and social development. There were totally 250
persons participating in the activity.

2. Project on support for payment of remuneration to social development and human
security volunteers

2.1) A growing number and distribution of social development and human security volunteers (SDHSV)

As of September 30, 2025, the statistic information revealed that there were totally 387,173 social development
and human security volunteers (SDHSV). Compared to the statistic figures as of September 30, 2024, the total number
of SDHSV were 376,051 which shows that there was an increase of 11,122 volunteers. These volunteers worked at
different levels within communities ranging from a sub-district level, a district level to a provincial level covering all
regions within the country. With a growing number and distribution of volunteers in various areas, it was possible to
act in response to problems and needs of the people more rapidly and efficiently

2.2) The role of SDHSV with regard to the ability to access the target groups

Social development and human security volunteers (SDHSV) played a very crucial role in forging a link between
people who needed assistance and services made available by organizations in the public sector whether involving
with request for welfare assistance, access to medical treatment or request for legal assistance especially in remote
areas or the high-risk groups such as persons with disabilities, older persons, children or the homeless. Some groups
might lack knowledge and resources to access the abovementioned services.
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2.3) Raising awareness in communities

Another crucial role of volunteers was to raise awareness in communities regarding the rights and access to public
sector’s services, provision of knowledge for people on the basic rights and how to access services. Such provision
brought about equality and reduced disparities in society. One of the examples was to give advice concerning the right
to seek medical treatment for needy people or the knowledge on how to exercise their right in order to be provided
with social welfare services by the public sector.
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2.4) Coordination centers for social development and human security volunteer work: Promotion of the
role in the long run

The work of volunteers was not limited to only short-term assistance but it also had impact on long-term quality of
life development. Assistance for persons facing social problems included, for example, providing counselling service,
legal assistance or support for education through the opening up of opportunity to access suitable services. In fiscal
year 2025, the work of coordination centers for social development and human security volunteer work had been pushed
forward covering a total of 928 areas (878 districts at district level and 50 districts under the Bangkok Metropolitan
Administration). As a result, promotion and support was given to the coordination centers for social development and
human security volunteer work to serve as a center for the coordination of social welfare service providing at field
implementation level to proceed efficiently and ensure long-term provision of social welfare and quality of life
development. The further impact it had would be on the future security and sustainability of the Thai society as a whole.

TnsvmsiasuwaindathoiiadnAuAWE3a
n@uum»m;'uumgs’mligua’uﬂnaga Us:310 2568

Social DevelopmeéentEXpoi2025

SDx Pavilion

46 Ministry of Social Development and Human Security
Department of Social Development and Welfare



ANNUAL REPORT 2025

Participation by volunteers and partner networks in the

provision of social development and social welfare should be Development

promoted whether they are from the public / private, academic, civil
society or the people’s sectors both within the country and abroad. G u i del i n e
The incentives in various forms should be enhanced which include,
for example, honoring and declaration of honor for outstanding
volunteer performances and remuneration made available for
volunteers in certain cases. Funding has been provided to support
the implementation of the following 5 projects.

1. Project on financial support given to private development organizations for social cooperation

1.1 Outcome of project implementation: 28 private development organizations were provided with financial support for
social cooperation in the total amount of 1,800,000 Baht to implement 28 projects. Two requests for financial support
had been approved:

. First approval: A total of 482,800 baht was made available for 4 organizations to implement 4 projects;
. Second approval: A total of 1,317,200 baht was made available for 24 organizations to implement 24 projects

1.2 Follow-up of the outcome and progress made under a project on financial support given to private development
organizations for social cooperation: Field visit was organized by the Civil Society and Volunteer Work Division and
the Committee on Financial Support for Private Development Organizations to follow up the progress made by private
development organizations under the project on financial support given to private development organizations for social
cooperation for the year 2025. The follow-up covered the following 10 projects implemented by 10 organizations:

No. Name of Organization Title of the Project Province

1 | Traditional Fishing Group, Toh Ba Liew Community | Project on promotion of occupations for the Toh Ba Liew Sea Gypsies Krabi Province

Project to promote the knowledge about the right to social welfare
of the Toh Ba Liew Sea Gypsies

Project to promote the knowledge about the right to social welfare
of the community

2 | Kita Mala Woi Housewives Group Krabi Province

3 | Baan Mankong Group, Toh Ba Liew Community Krabi Province

Social Development and Human Security Volunteers | Project to promote social welfare of the marginalized who had

Group, Nong Jok District not yet had access to the right to social welfare Bangkok

5 | Social Development Volunteer Mindedness Group | Project on Eco Print: Arts on Textile Fabric that Save the World Pathum Thani Province

Vocational training project on making products from synthetic

rattan as a source of income Pathum Thani Province

6 | Bang Khu Wat Housewives Group

7 | Fish Processing Group Project on fish processing Ubon Ratchathani Province

Vocational training project on making fermented fish, sausages Ubon Ratchathani
and spicy fermented fish paste Province

Vocational training project on wicker work and food processing, Lad
Krating District

8 | Mae Niramon Older Persons Group

9 | Older Persons Group, Lad Krating District Chachoengsao Province

Social Development and Human Security Volunteers | Project to develop the quality of life of persons who were in difficult
(SDHSV), Suphan Buri Province circumstances or poor in Suphan Buri areas

10 Suphan Buri Province
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2. Project to support and honor persons with
contributions that benefit the society

A ceremony to present “The Prachabordi Awards” for the year 2025
was organized with the aim to honor persons serving as a role model
for social development who helped people in difficult circumstances,
persons with outstanding contributions towards people who were in
difficult circumstances and persons who, despite being in difficult
circumstances themselves, held firm to behave outstandingly. The
awards were presented to honor and boost the morale of persons,
organizations, the media and persons serving as a role model for being
a relentless fighter who never gave up hope and made outstanding
contributions towards other people who were in difficult circumstances
and persons who still behaved outstandingly despite being in difficult
circumstances. It also aimed to inspire persons, organizations and the
media to come up with activities that would benefit the society and to
participate in the provision of social welfare and social development.
The Prachabordi Award Committee had gone through the process of
selecting the personal or bio-data and tracking the record of qualified
nominees for the 2025 Prachabordi Awards. There were totally 38
persons who received the awards. The details are as follows:

1) Persons who made outstanding contributions numbering
totally 15 persons: Phra Khru Phar Sukhan Vimol (Sompob Thavorndee),
Mr. Anarak Phitakthanin, Mrs. Jaegab Lee, Mr. Khannathat
Pongphaiboonvej, Petty Officer 2" class Kometh Thongboonchu,
Mr. Thapanan Mahisanan, Mrs. Natthakanya Saengpho, Ms. Nichayaphan
Patcharachai Boonnan, Mr. Pradit Pinsang, Mr. Pian Nulai, Police
Lieutenant Manut Nonuch, Mrs. Monthira Phatthanakul, Mr. Atthaya
Nakharin, Mr. Udom Suksanae and Mr. Ekhaphan Bhanruerit

2) Organizations that made outstanding contributions
numbering totally 4 organizations: Sairung Foundation for Disabled, Special Children Social Enterprise Company
Limited, Na Duang Subdistrict Municipality Office in Loei Province and Nikhom Thung Pho Thale Subdistrict Municipality
Office in Kamphaeng Phet Province

3) The creative communication media humbering totally 8 awardees: a television program ‘Keng Jing Ching
Kha Term’, a book entitled ‘Jorni Odochao: The Great Warrior Fighter of the Mountain’ by Mrs. Chamaiporn Saengkrachang,
a radio program ‘Fung Chad Jud Hai’, a community stage program ‘Vethi Chao Baan’, a television program ‘Keng Lek
Jai Yai Hua Jai Nak Sue’, a folk media produced by Mr. Mana Thokhan, a program to help people in distress ‘Chuai
Gan Pai’ and a medical treatment and care program ‘Mor Pracha Phatad Samong’

4) The role model of a relentless fighter numbering totally 11 persons: Mr. Sansith Makthammakul,
Mrs. Kalwasu Viraj, Mrs. Thanyarat Chukaew, Mr. Thirayud Chanpan, Mrs. Panatda Chanthapad, Mrs. Rhatsadapat
Chantrachu, Mr. Wannasompob Chimsaeng, Ms. Supranee Rattanasaikaew, Mr. Somporn Thongkhamdee, Mr. Sakkias
Phoyern and Ms. Oh (with no status as far as the household registration is concerned)
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3. Project to promote and support social welfare organizations, volunteers and the private
sector

3.1 Support for the work of the Social Work Professions Council
A total amount of 1,400,000 Baht was provided to support the work of the Social Work Professions Council so
as to be in line with the Social Work Profession Act B.E. 2556. Persons who were engaged in social work as a profession
could enter the process of being granted the status of being ordinary members of the Social Work Professions Council.
They would be registered and documents certifying that they were allowed to perform social work as a profession
would subsequently be issued for them. As a result, they could render services to clients that were up to standard and
proceeded according to the social work professional code of conduct.

3.2 Support for the work of Rajaprajanugroh Foundation under the Royal Patronage

A total amount of 150,000,000 Baht was provided to support the work of the work of Rajaprajanugroh Foundation.
The aim was to provide welfare assistance for disaster victims nationwide (whether caused by fires, floods, windstorms,
extreme cold, earthquakes or other forms of disaster). The Foundation also provided the Royal Scholarships targeted
towards welfare education of students at Rajaprajanugroh schools who were granted the Royal Scholarship Awards
covering student uniforms, school supplies and sports equipment. Support was also extended to cover expenses
involved in the maintenance and repair of schools under the Royal Initiative Project of Princess Srinagarindra, the
Princess Mother of Thailand and schools in flood-effected areas according to the Regulations of the Ministry of Social
Development and Human Security Concerning Provision of Subsidies to Private Social Welfare Organizations B.E.
2546. There were totally 887,784 persons who benefitted from welfare assistance provided by Rajaprajanugroh
Foundation. The details are as follows:

1) Welfare assistance for disaster victims whether from fires, floods, windstorms, extreme cold, earthquakes
or other forms of disaster was provided both in-kind covering the advance hand-over of necessities and
in-cash to cover the costs involved in rendering welfare assistance for a total of 719,160 persons.

2) Family welfare assistance was provided for families that lost members from public hazards numbering
totally 924 persons.

3) The Royal Scholarship Awards to honorary graduates and financial support to cover the costs relating to
welfare education were provided for a total of 9,200 persons.

4) Support was provided for the organizing of meetings and training courses, school equipment and support
given to students of Rajaprajanugroh schools humbering totally 158,500 persons.

Promotion and support also covered participation by the networks of social development and social
welfare service providing numbering totally 1,135 organizations in the following activities:

1) Promotion to drive service providing in 76 provinces

2) The workshop on “The use of a reporting system for the performance outcome of provincial corporate social
responsibility promotion centers” with participants being representatives from 76 organizations

3) Project activity on capacity-building for personnel working with 76 organizations in the area of corporate
social responsibility (CSR) promotion
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4) Project activity to strengthen public benefit and community-based social welfare organizations both within
the country and abroad numbering totally 469 organizations

5) Field visits to follow up and propose recommendation to 13 public benefit and community-based social
welfare organizations

6) Promotion of volunteer work by 414 organizations

7) Standard performance assessment for the provision of social welfare by 11 social welfare organizations

The Office of the National Commission on Social Welfare Promotion encouraged and supported participation
by the networks of social development and social welfare service providing with regard to the following key issues:

1. Promotion and support given to the corporate social responsibility in the business sector which key
projects/activities that were carried out are as follows:

1.1 Activity to push the work of provincial corporate social responsibility promotion centers run by the business
sector at provincial level forward: Each of the corporate social responsibility promotion centers which were set up in
76 provinces would receive a total of 5,000 bath to carry out the activity starting from October 1%, 2024 to September
30", 2025. There were totally 2,321 organizations in the business sector and networks involving in CSR activities
which proceeded in harmony with the provision of social welfare services in 7 areas as stated in the Social Welfare
Promotion Act B.E. 2546 and its amendment. They included the creation of occupations and income, housing, health
care, education, recreation, social services and judicial process. They also included immediate assistance that was
provided both in-cash and in-kind to support a total of 4,926 activities for 13 target groups: the vulnerable, children,
youth, older persons, persons with disabilities, women, families, persons who were sexually abused, LGBTQ, urban
communities/the urban poor/ the homeless, informal workers, migrant workers, foreign workers, persons with status-related
problems/ ethnic minority groups, persons in the judicial process and persons living along the southern border provinces.
There were totally 934,045 persons participating in the activities with financial support being provided in a total value
of 204,624,727.42 baht. The work concerning CSR has contributed to the attainment of the UN’s Sustainable
Development Goals (SDGs) as viewed from 5 dimensions: human resource development covering 3,760 activities,
social partnership covering 1,836 activities, economy and security covering 1,704 activities, environment covering 656
activities and peace and justice covering 213 activities (information as of September 30", 2025).

1.2 A workshop project on “The use of a reporting system for the performance outcome of provincial corporate
social responsibility promotion centers” held on December 6th, 2024 for a total of 76 organizations

1.3 Project on capacity-building for personnel working with 76 organizations in the area of corporate social
responsibility (CSR) promotion

- The first training was held on December 11th, 2024 with the main issues being on an electronic family
report system (MSO-Logbook) and how to make use of it to drive CSR work more effectively and what CSR can do
when disasters strike.

- The second training was held on February 6th, 2025 with the main issues being on SWOT analysis
which is applied in order to prepare projects that are sustainable taking into consideration the context of each particular
area and on the preparation of an action plan for the year 2025 to promote corporate social responsibility in the
business sector at provincial level.
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- The third training was held on February 20™, 2025 with the main issue being on the action plan for the
year 2025 to promote corporate social responsibility in the business sector at provincial level.
- The fourth training was held on February 28th, 2025 with the main issue being on how to make CSR
become more interesting by using writing techniques for public relations and organization communication.
1.4 Project on the presentation of awards to promote corporate social responsibility in the business sector
(CSR Award 2025): The ceremony to present the awards was held during 11-12 September 2025 at Prince Palace
Hotel, Bangkok. There were totally 389 persons attending the ceremony of which the details are as follows:
1) A workshop on “CSR Strength: Building of the Thai Society towards Sustainability”
2) Presentation of recognition plaques to honor the awardees for the year 2025 for their contributions
in the promotion of corporate social responsibility in the business sector which were fallen into 3 categories:
(1) Category 1 - Organizations with outstanding performance in the promotion of corporate social
responsibility in the business sector in Bangkok area
(2) Category 2 - Organizations with outstanding performance in the promotion of corporate social
responsibility in the business sector at provincial level
(3) Category 3 — Outstanding provincial corporate social responsibility promotion centers
3) Exhibition to promote learning
(1) Outstanding performance outcome of organizations in the promotion of corporate social
responsibility in the business sector in Bangkok/ provincial areas and outstanding performance
outcome of provincial corporate social responsibility promotion centers
(2) Performance outcome of provincial corporate social responsibility promotion centers (CSR for SDGs)
(3) Postcards from my house

U L1 6 T

2. Promotion to strengthen public benefit and community-based social welfare organizations both
within the country and abroad which key projects/activities that were carried out are as follows:

2.1 Project to strengthen 426 public benefit and community-based social welfare organizations

2.2 Survey of the status of public benefit and community-based social welfare organizations in all provinces
which was conducted through the performance outcome reporting system of social welfare organizations (https:/
reportorganization.dsdw.go.th): According to the status survey, it was found that there were 7,198 social welfare
organizations that filled the questionnaire (3,418 public benefit organizations and 3,780 community-based social welfare
organizations) or 56.60% of the total number of social welfare organizations (data as of September 30th, 2025).

2.3 Follow-up of the performance outcome reporting system of social welfare organizations with the status
specified as being implemented: The follow-up was carried out through the performance outcome reporting system
of social welfare organizations (https./reportorganization.dsdw.go.th). According to the follow-up, there were 6,934
social welfare organizations with the status of being implemented (3,283 public benefit organizations and 3,651
community-based social welfare organizations) or 56.60% of the total number of social welfare organizations. It was
found that there were 4,794 social welfare organizations that reported the performance outcome (2,310 public benefit
organizations and 2,484 community-based social welfare organizations) or 69.14% of the total number of social welfare
organizations.
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2.4 Development of the linkage of services for the people (e-service): The aim was to provide services on the
central digital platform carried out in collaboration with the Office of the Public Sector Development Commission (OPDC)
and the Digital Government Development Agency (Public organization). There were 3 services provided on the platform:

- Cancellation of the status of being certified as a public benefit organization / community-based social
welfare organization

- Request for the changing of name/location of a public benefit organization / community-based social
welfare organization

- Request for the issuance of a document (that can be substituted for the actual certificate) to certify
the status of being a public benefit organization / community-based social welfare organization which
had a system to support the provision of services for the agency (Service Request and Tracking: SRAT)
used by officials / staff for the verification of the request and further consideration.

2.5 Project to promote the capacity of public benefit organizations and volunteers working abroad: On the
first event, a discussion was held on the topic “Fulfilling moral support: Care for emotions to do the mission of
being helpers of others who need help”. As for the second event, the discussion was on the topic “Using psychology to
develop a good relationship with clients”. Both discussions were led by Mrs. Payongsri Khanthikul, a psycho therapist
and independent speaker, and Ms. Thitapa Wirayasiri, a clinical psychologist, senior professional level from Srithanya
Hospital.

2.6 Field visit to follow up and propose recommendations to 13 public benefit organizations and communi-
ty-based social welfare organizations: 1) Phitsanulok Province: 4 organization, 2) Khon Kaen Province: 5 organizations
3) Saraburi Province: 4 organizations

3. Promotion of volunteer work which the key projects/activities that were carried out are as follows:

3.1 The Office of the National Commission on Social Welfare Promotion in collaboration with the United Nations
Volunteers Programme Regional Office for Asia and the Pacific, the, Ministry of Foreign Affairs, the Thai Volunteer
Service, the British Volunteer Organization and partner networks organized an event to celebrate the International
Volunteer Day for the year 2024. The event was held on Wednesday 27" November 2024 from 10.00 hrs. to 15.30
hrs. at Buddhadasa Indapanno Archives (Suanmokkh, Bangkok), Jatujak District, Bangkok under the concept “People
Care and Environment Care through Volunteering Activities”. There were totally 171 participants from 61 organizations
joining the event.
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3.2 The Office of the National Commission on Social Welfare Promotion implemented a project on a seminar
for volunteers on the topic “Thai Volunteer Work at Global Stage” which resulted in meetings considered to be very
important being held for volunteer work abroad. They included the meeting organized by the International Volunteer
Cooperation Organizations (IVCO) in the United Kingdom on December 18", 2024 and the 7" Meeting of CICA Youth
Council in Kyrgyzstan with a total of 68 persons from 41 organizations attending the meeting.

3.3 The Office of the National Commission on Social Welfare Promotion in collaboration with social work
networks prepared a project on the organizing of the 15" National Conference on Social Welfare and Social Work and
the 8" Asia-Pacific Regional Conference on Social Welfare and Social Work in Celebration of the World Social Work
Day 2025. The hybrid meeting was held at the Conference Room 3, the United Nations Conference Center (UNCC).
The conference was also broadcasted live through Facebook Live Streaming via Facebook Page of the Department
of Social Development and Welfare. Out of the total of 441 participants, there were 159 on-site participants (60
organizations) and 282 on-line participants (186 organizations) joining the meeting through electronic media.
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4. Project on Social Welfare Promotion Fund

Financial support in the total amount of 74,143,343.72 baht was approved by the Social Welfare Promotion
Fund for 769 projects submitted by 748 organizations. The selected projects were in line with the policies of both the
Ministry of Social Development and Human Security and the Social Welfare Promotion Fund. The results from project
implementation can be concluded as follows: 1) 366 projects created employment and income opportunity as well
as vocational skills development (Upskill — Reskill); 2) 256 projects brought about healthcare covering all dimensions
and all age groups; 3) 98 projects promoted knowledge on how to access the media and how to use the media wisely
to protect oneself from being scammed by call centers; 4) 40 projects developed the social welfare system that was
both suitable and fully covered which reflected an unfailing attempt that has been made to seek sound solutions to
the problem of population crisis and aging society and; 5) 9 projects promoted saving and preparedness prior to
retirement.
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5. Project to strengthen social empowerment in highland communities

The project activities were implemented by 13 highland people development centers. A total budget of 10,331,500
had been used in order to support the Buddhist Mission activities that were concerning with monks and novices,
coordination, follow-up and field visit to the ashrams of the Buddhist Mission. There were totally 1,668 8 persons who
participated in project activities. which included, for example, the promotion of ethics and moral development among
highland population, activities relating to forums being held to specify the target groups and plan to organize activities
concerning with Buddhism, activities to develop the quality of life and promote the role and capacity-building of social
welfare organizations, volunteers, networks and the civil society. The capacity of highland community leaders was
developed and the highland community networks were built to serve as a mechanism that drive the highland social
development with specific cultural identity characteristics.
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Outcome of performance

The Department of Social Development and Welfare performed its task under 4 development guidelines covering
the implementation of the following 8 projects:

Development guideline 1 :

1) Project to drive the information technology and innovation for social development and provision of social welfare

Development guideline 2 :

1) Project on Knowledge Management by DSDW: Development of DSDW Work for Society and Social Welfare
(1 agency, 1 KM)

2) Project on knowledge management for social development and welfare

Development guideline 3 :
1) Project to drive public sector development

Development guideline 3 :

1) Project to upgrade the prevention of corruption and misconduct and to develop the organization management
system

2) Project to drive the strategies on social development and provision of social fare

3) Project on monitoring and recommendations for agencies concerning budget disbursement
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Suitable environment and mechanisms conducive to the work
performed by the networks should be created and further reinforced

Development
by building a sharing and caring society which the notion of giving - -
and helping each other is particularly underlined. The mechanisms G u Idel I ne

and systems contributing to the management of networks and
volunteers must be developed at both national and provincial levels.
In addition to that, there should be a mechanism that would promote
linkages between the policy and the management at central, regional
and local levels. Under this guideline, there is 1 project that was
implemented:

1. Project to drive the information technology system and the innovation for social
development and provision of social welfare

The Strategy and Planning Division took action to push the information technology system and innovation forward
with the aim to increase the efficiency of service providing and planning to provide assistance for the target groups in
4 areas as follows:

1.1 Procurement of computer equipment for fiscal year 2025: The total budget was set to be within of 10,215,600
baht which can be classified by type and item as follows:

1) Computer equipment: The total budget was 9,215,600 baht and the type and item can be listed as follows:

- 5 sets of host computer equipped with operating system
- 210 sets of computer and notebook
- 32 sets of ink-jet printing suitable for A3 paper size

2) Information system: The total budget was 1,000,000 baht comprising:

- 1 System under the project to increase the efficiency of the system to submit a request for annual budget
of the Department of Social Development and Welfare

1.2 Development of 19 systems and 27 services provided for the people: The aim was to increase the
efficiency of service providing and planning to assist the target groups. Focus was on using technology and innovation
as well as law reform that was geared towards being a digital government. The details are as follows:

1) Development of 19 systems: 1) The information system to facilitate service providing for the people (DSDW
Service); 2) The website of the Department of Social Development and Welfare (DSDW Website); 3) The system for
social development and human security volunteers (SDHSV); 4) The system of information about civil society organizations
(CS0); 5) The system for submission of project proposals for financial support from the Social Welfare Promotion Fund
(Social Fund); 6) The social service work system (OSS); 7) The system of database on the organizing of beggars
by the Department of Social Development and Welfare (Beggar); 8) The public street performer registration system
(Talentshow); 9) The system for quality of life development of people under residential care at the protection centers for
the destitute (Q Life Plus); 10) The self-help land settlement database system (Nikom); 11) The information system for
the target groups of the Welfare Protection and Quality of Life Promotion Division (EDD); 12) The highland population
information service system (Highland); 13) The system of inquiry to obtain information from the target groups of the
Department of Social Development and Welfare (SocialMatch); 14) The annual budget allocation system (Budget);
15) The follow-up and evaluation system for performance outcome according to the action plan (Operation); 16) The
internal information technology management system (Intranet); 17) The system of the internal audit group (Audit); 18)
The monetary and fiscal information system (MIS); 19) The program for the printing of purchase orders and contracts
(Purchase)
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2) Provision of services through IT system to facilitate service providing for the people (e-service): According to
the Act on Management of State Affairs by Electronic Means, there were 27 services that were provided: 1. Request
for cash assistance of a low-income and destitute person; 2. Request for cash assistance of an HIV-infected person
and family; 3. Request for cash assistance as seed money to generate income earned by a woman or family affected
by AIDS; 4. Request for cash assistance of a person in distress within the country to return to his / her domicile;
5. Request for protection at the protection center for the destitute / home for the destitute; 6. Request to apply for
SDHSV membership on-line; 7. Request for the issuance of a SDHSV card in case of damage or loss; 8. Request
for certification of SDHSV service providing standard; 9. Request for entry of a non-Thai volunteer; 10. Request for
the issuance of a document to certify a non-Thai volunteer; 11. Request for resignation of a non-Thai volunteer; 12.
Request for services at self-help land settlements; 13. Request for audition in order to be issued a street performer
card in compliance with the Beggars Control Act B.E. 2559; 14. Request for the issuance of a document to certify a
community welfare organization; 15) Request for certification of public benefit organization (for a foundation or an
association); 16. Request for certification of a public benefit organization (for an organization in the private sector);
17. Request for certification of a public benefit organization (for an organization in the private sector located abroad);
18. Request for certification of service providing standard of a social worker; 19. Request for certification of service
providing standard of a volunteer; 20. Request for certification of service providing standard of a community welfare
organization; 21. Request for certification of service providing standard of a social welfare organization; 22. Request
for financial support from the Social Welfare Promotion Fund; 23. Request for financial support for a private development
organization; 24. Receipt of complaints / suggestions / compliments; 25. Receipt of on-line application for test/ examination
held by the Department of Social Development and Welfare; 26. Receipt of donations; 27. Other services

1.3 Maintaining the security of Department’s information systems by conducting a vulnerability assessment:
The aim was to assess the risks and look for any vulnerability that might further affect the safety and security of the
Department’s information and systems. The vulnerability assessment had been conducted covering the following
information systems: 1) The information system to facilitate the provision of services for the people (DSDW services);
2) The social service work system (OSS); 3) The system for social development and human security volunteers
(SDHSV); 4) The Self-help land settlement database system (Nikom); 5) The highland population information service
system (Highland); 6) The system of quality of life development for people under residential care at the protection
centers for the destitute (Q Life Plus); 7) The system of database on the organizing of beggars by the Department of
Social Development and Welfare (Beggar); 8) The public street performer registration system (Talentshow); 9) The
system of inquiry to obtain information about the target groups of the Department of Social Development and Welfare
(SocialMatch); 10) The information system for the target groups of the Welfare Protection and Quality of Life Promotion
Division (EDD).

According to the assessment, the vulnerability was found in some of the abovementioned information systems
and adjustments had been made by the Department of Social Development and Wel-
fare to deal with the problem. They included: 1. The social service work system (OSS);
2. The system for social development and human security volunteers (SDHSV); 3.
The public street performer registration system (Talentshow) and; 4. The information
system for the target groups of the Welfare Protection and Quality of Life Promotion
Division (EDD).

An unfailing effort has been made to solve the problem of vulnerability in A e
order to upgrade the level of information security, reduce the risks from cyberattacks (Vulnerability Assessment Report)
and build the trust in the information service providing system among users that it
would proceed efficiently and safely. In addition to that, action taken also included
installing the security patch program, upgrading the operation and software systems
to be at the version that was up-to date and making adjustments to the security of
the information systems to be up to suitable standard of and practice. The action ‘
included participating in the project of the National Cyber Security Agency for the L
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procurement of service for Government Website Protection System -
(GWP) for the main information infrastructure agencies and agencies
that are important in the public sector to upgrade the ability to prevent
cyber threats and act immediately against cyberattacks.

1.4 Promotion of digital literacy and digital skill development
for personnel: At present, technology plays an increasing role in
supporting the work of civil servants and government officials in the
public sector. Various digital technologies have been developed and
progressed quite rapidly. The Department of Social Development and
Welfare is well aware of the current trend and has, therefore, specified
that digital literacy and digital skill development should be promoted to provide the civil servants and government
officials in the public sector with the ability to make use of technologies to enable them to perform their work with utmost
efficiency and to handle and adjust themselves appropriately to new technologies. Such provision was promoted for
personnel numbering totally 1,774 persons in the form of training covering 7 areas of digital skill development. The
details are as follows:

1. Digital literacy 362 persons

Digital governance 209 persons
3. Digital leadership 42 persons
4. Digital technology 62 persons
5. Digital service 67 persons
6. Data utilization and sharing 101 persons
7. Cyber security 931 persons
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The management of knowledge, research work and innovation

Development concerning social development and welfare should be promoted

- - together with the promotion and offer of incentives to personnel for
G u I d el I n e their participation in building the process of knowledge management
at all levels to bring about more studies, research works, the sharing
of knowledge and learning within the organization. Studies should be
further upgraded to researches and personnel should be developed
to be equipped with the capacity and skill in knowledge management,
conducting researches and developing innovations required for
the preparation of an annual action plan (2023) of the Department

of Social Development and Welfare. The aim was to enable the target groups to develop a better quality of life and
to promote an integrated approach to seeking cooperation from educational and research institutions which should
subsequently become academic partners and networks in conducting researches in the area of social development
and welfare under the following 2 projects:

1. Project on Knowledge Management by DSDW: Development of DSDW Work for Society
and Social Welfare (1 agency, 1 KM)

The Department of Social Development and Welfare, through the Strategy and Planning Division, had pushed the
activity planned to be implemented in fiscal year 2025 which was on knowledge management by DSDW: Development of
DSDW work for society and social welfare (1 agency, 1 KM) forward. The aim was to promote an exchange of knowledge
and learning about best practices among agencies under DSDW. The implementation of the abovementioned project
in 2025 resulted in a selection of knowledge management practices developed by 15 agencies that were outstanding
and creative. Such practices would be further used as guidelines to develop the knowledge within the organization
that could lead towards the best practices of the organization. The list of 15 selected agencies is as follows:

5 agencies with performance outcome at excellent level

(1) Name of agency: Chiang Mai Highland People Development Center
Title of performance outcome: Pha Mon Model: Towards being a community development model

(2) Name of agency: The Pa Self-help Land Settlement, Songkhla Province
Title of performance outcome: 1 rai of land to solve poverty at the far south of the golden axe

(3) Name of agency: Protection and Quality of Life Promotion Center, Bangkok
Title of performance outcome: Friends...Friends...The pink car is coming!

(4) Name of agency: Kum Sakae Protection Center for the Destitute, Phetchaburi Province
Title of performance outcome: Shelter Workshop: Enriching one’s experience towards being employed
as a professional

(5) Name of agency: Coordinating Center for Pa Teng, Hub Kra Pong, Don Khun Huai, Klad Luang Cooperative
Village Project, Phetchaburi Province
Title of performance outcome: A Royal Wish Project: A story as told by a sincere social worker on
Ta Now Sri Mountain Range

10 agencies with performance outcome at outstanding level
(6) Name of agency: Lam Takhong Self-Help Land Settlement, Nakhon Ratchasima Province
Title of performance outcome: “Mission beneath the shadow of a mountain”: Protection of forests and
settlement of disputes at Lam Takhong Self-Help Land Settlement
(7) Name of agency: Protection and Quality of Life Promotion Center, Prachin Buri Province
Title of performance outcome: Memories that lost for persons who were called the destitute
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(8) Name of agency: Protection and Quality of Life Promotion Center, Songkhla Province
Title of performance outcome: Remember me: A vision that has never been forgotten
(9) Name of agency: Protection and Quality of Life Promotion Center, Nonthaburi Buri Province

Title of performance outcome: From a hopeless engineer to a person who stands firm in society with
dignity once again

(10) Name of agency: Protection and Quality of Life Promotion Center, Chai Nat Province
Title of performance outcome: From a dark shadow to a ray of hope: A path of rehabilitation through
the strength of community

(11) Name of agency: Khok Pho Self-Help Land Settlement, Pattani Province
Title of performance outcome: Raising stingless bees in gardens and Crystal longans that affect the
quality of honey: “Crystal longan stingless bee: the golden light of the southern border”

(12) Name of agency: Phetchaburi Highland People Development Center
Title of performance outcome: A tale from a photocopy room: The secret of how to attain
“The Precision” that anybody can follow

(13) Name of agency: Pimai Self-Help Land Settlement, Nakhon Ratchasima Province
Title of performance outcome: With 2 hands, we can revive the
land and make our life sustainable

(14) Name of agency: Protection and Quality of Life Promotion Center,
Kamphaeng Phet Province
Title of performance outcome: Changing the method of providing
care for the vulnerable by using LINE OA x Traffy Fondue

(15) Name of agency: Strategy and Planning Division
Title of performance outcome: From joining hands to joining
hearts in processing information to spark a ray of hope for
the people

The Strategy and Planning Division disseminated information concerning
the outstanding knowledge management outcome for the year 2025 on the
website of the Department of Social Development and Welfare. The aim was
to present and disseminate information about the knowledge the Department
had gained to its personnel as well as to people in general.

2. Project on knowledge
management for social
development and
welfare
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The management of knowledge
concerning “Driving of the highland
social welfare promotion center in
Phetchaburi Province” had been
implemented by transferring the
knowledge that was once rooted
deeply inside a person (Tacit
knowledge) into the knowledge
that became more apparent.
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The organization should be developed to become highly
competent and efficient. The standard of organization management
which is in line with the criteria set by the Public Sector Management

] ] Quality Award (PMQA) should be upgraded and developed to enable
G u I d e I I n e the organization to progress towards the attainment of organizational

excellence. The state of being excellent should be clearly evident and
can be observed from the management of buildings, environment and
facilities contributing to safety in the work place for both personnel who
are service providers and the people who are receivers of services.
Focus should be on strategy-based organization management to drive
the actual implementation of activities or services to achieve the target set at national level. As far as the law is concerned,
the assessment, review, improvement and development should be promoted so as to make the law up-to-date and keep
pace with the present situation. Adjustments should be made to strike a balance of the organization in order to make it
work both appropriately and flexibly. The role of organization and other sectors participating in the provision of services
should be promoted and elevated through the implementation of 1 project:

1. Project to drive public sector development

The public sector development has been driven efficiently of which the results are as follows:

Driving the Public Sector Excellence Awards

The Department of Social Development and Welfare won the Public Sector Excellence Awards in 3 categories:
1) Public Sector Management Quality Award (PMQA 4.0): DSDW performed the work with open-mindedness and
connectivity, people-centered focus, high competency and up-to-date style; 2)
Thailand Excellent Participatory Governance Award on the Category of Significant
Public Service Innovation and Extension: Performance outcome was entitled
“Homeless not hopeless: A pro-active step forward to access the right to social
welfare services” (outstanding level). DSDW brought about participation which
networks from all sectors were encouraged to be involved. Changes had taken
place in the approach from being passive to being more active in service providing.
DSDW, in cooperation with the networks, worked in public places where the
homeless or destitute persons could be found with the aim to provide them with
access to the rights as well as social welfare services; 3) Public Sector Service
Award on the Category of Right and Responsiveness in Public Service: The
performance outcome was on SDHSV PLUS: Creating the strength of unity to
bring happiness to the people (good level). DSDW upgraded the process of work
performed by social development and human security volunteers (SDHSV) to
enable persons facing social problems to have access to welfare assistance and
provision of welfare services taking into consideration the nature of problems and
the needs of the people. A ceremony to present
the Public Sector Excellence Awards which vgm)usm:imans‘{_p(snsm 2568
was chaired by Professor Emeritus Borwornsak _ Ce—— ~y
Uwanno, Public Sector Monitor and Evaluation '
Committee, was held by the Office of the Public
Sector Development Commission (OPDC) on
September 121", 2025 at the Royal Jubilee
Ballroom, IMPACT Challenger Hall, Muang
Thong Thani, Nonthaburi Province.
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Driving the Public Sector Assessment according to the
Measure to Improve the Public Sector Efficiency

According to the assessment that was conducted in response
to the Measure to Improve the Public Sector Efficiency, it was found
that the Department of Social Development and Welfare scored 93.75

points (very good level).

ANNUAL REPORT 2025

Driving the policy to monitor organizational governance (OG)
The result was that performance by the Department of Social Development and Welfare proceeded in response
to the policy to monitor organizational governance (OG) for fiscal year 2025 with the score of 95.24 points.
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Driving the action plan of the Department of Social
Development and Welfare for public sector development during
2025 - 2027

Performance outcome revealed that the Department of Social
Development and Welfare could drive the action plan for public sector
development during 2025 - 2027 (for fiscal year 2025) covering all
3 issues reflecting the progress made with regard to the attempt to
upgrade the present organization competency to be at a more modern
and efficient level bearing in mind the people’s needs that must be
met on a concrete manner
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Driving the preparation of a risk management plan

The outcome of performance enabled the Department of Social Development and Welfare to develop the guide-
lines for risk management that proceeded towards the same direction, kept the level of risks at an acceptable level and
achieved the organization’s goal with utmost efficiency. There were 7 issues of risk management that the Department
had to deal with:

1)
2)

3)
4)
5)

6)

7)

Destitute persons were not provided with protection or their quality of life had not yet been promoted thoroughly
The capacity-building of target groups and the access to the right to social welfare did not reach the target
that had been set

The social development and human security volunteers (SDHSV) lacked the skills to perform social
development and provision of social welfare

Most personnel were not provided with knowledge and skills required in order to perform their duty
Personnel of the Department of Social Development and Welfare might use their position to demand bribes
Projects drawn up according to the policy of executives could not be driven and put into actual implementation
with concrete outcome

The risk concerning cyber security emerged. The risk assessment during the last 12 months was conducted
and it was found that there were not issues with the level of risk that was very high, high or moderate and
the issues with the level of low risk.

Driving the PMQA 4.0 assessment for the Department of Social Development and Welfare
Out of the full score of 500 points, the results obtained from conducting the PMQA 4.0 assessment revealed
that the Department of Social Development and Welfare scored 484 points.

fIUN 2 FIUNRAZUUUTIVANIN

see1uilounau (Feedback Report) s193aAmMAIwN1sUINIsIAN1IAIASE 4.0 Uszdntl 2568
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The management of personnel should progress efficiently
based on the merit system. There should be planning on personnel,

forms of employment, recruitment and selection, appointment under Deve I o p m e nt
the merit system contributing to the circulation, transfer and planning of G - d I -

suitable personnel for each field of work, the opportunity for progress in
each field and the reviews and adjustments made for fair remuneration
system. There should also be suitable standard for the amount of work
being assigned and the capacity-building of personnel to equip them
with new and up-to-date knowledge, professionalism, moral principles
and proper values. The capacity of personnel at all levels should be
enhanced and developed such that the knowledge and skill required for their present and future performance could be
acquired accordingly. In doing so, developing the skills and competencies in their field of work (Functional skillset) should
be promoted to increase the professionalism of personnel. The ability of personnel to handle a variety of tasks (Multi
skillset) and other skills (Soft skills) required to enable them to be well-prepared towards the 21st century should also
be promoted. These are, for example, the skills to communicate, interact, socialize and work with other people and the
skills for leadership, team work, analytical thinking, problem-solving and creative thinking. In addition to that, the growth
mindset should also be promoted and developed for learning and self-improvement based on the moral and ethical
principles, the transparency and the intolerance to corruption. There are 4 projects that were implemented under this

guideline.

1. Project to upgrade the prevention of corruption and misconduct and to develop
organization management system

A project to strengthen the anti-corruption that was concerning with the disbursement of budget within DSDW'’s
protection centers for the destitute was carried out during 5 -7 April 2025 at Nouvo City Hotel, Bangkok. Out of the
total 55 project participants, there were 50 persons who were personnel from the central level, protection centers for
the destitute / life skill promotion and development centers / Protection and Quality of Life Promotion Center, Bangkok
/ Protection and Quality of Life Promotion Center, Chonburi Province / Protection and Quality of Life Promotion Center,
Pathum Thani Province / Protection and Quality of Life Promotion Center, Nonthaburi province and 13 Little Houses
in self-help land settlements. The other 5 participants were staff members, guest speakers and persons who were
concerned. A discussion was organized on the topic “Criteria and Regulations Regarding Budget Disbursement by
the Protection Centers” led by the Chief of the Internal Audit Group and the Chief of the Fiscal Management Group.
Other discussions which were held included the discussion on the topic “Guidelines of How to Prevent Corruption
and Bribes in the Personnel’s Performance” led by the guest speaker from the Office of the National Anti-Corruption
Commission (NACC) and a talk on the topic “Performing Duty Based on Buddhist Principles to Prevent Corruption and
Misconduct” led by Pra Maha Phan Sontiphattho, Assistant to the Abbot, Wat Saket Ratchaworamahawihan (Temple of
the Golden Mount, Bangkok) and the Chairperson of the Institute of Buddhist Management for Happiness and Peace
Foundation (IBHAP Foundation)
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There were also workshop activities organized by each of the agencies
under the Department that participated in the project to develop “The guidelines
to process the disbursement of budget that was concerned with the agencies”.
As a result, one budget disbursement guideline had been developed for
DSDW’s protection centers for the destitute. After implementing the workshop
project, a letter of MSDHS No. 0610 /Wor 455 dated June 30™, 2025 concerning
the budget disbursement guidelines for protection centers for the destitute
under the Department of Social Development and Welfare had been circulated.
The aim was to provide DSDW’s agencies with the guidelines that they could
use efficiently in actual implementation. The results from using the guidelines
were also reported to the Office of the National Anti-Corruption Commission
(NACC) in accordance with the objectives that had been set. A letter of
MSDHS No. 0610 / Wor 543 dated August 20", 2025 was issued by the
Center for the Promotion of Ethics and Anti-Corruption, DSDW, requesting
that follow-up should be conducted to see the outcome after DSDW agencies
had put the budget disbursement guidelines into actual practice. Each of the
agencies under DSDW participating in the project submitted a comprehensive report indicating the outcome of using
budget disbursement guidelines. The Center for the Promotion of Ethics and Anti-Corruption, DSDW then submitted
a letter of MSDHS No. 0610 / 618 dated September 29", 2025 reporting the results obtained from the follow-up to
the Director-General of the Department of Social Development and Welfare for information and consideration. In this
connection, the Director- General agreed to the recommendation that a letter concerning the budget disbursement
guidelines for protection centers for the destitute under the Department of Social Development and Welfare should
be circulated which would provide personnel of DSDW agencies with the opportunity to make use of those guidelines
with efficiency, transparency and action that proceeded towards the same direction.

2. Project to drive the strategies on social development and provision of social welfare

2.1 Workshop to reinforce the strategic move of the Department of Social Development and Welfare

A workshop to reinforce the strategic move of the Department of Social Development and Welfare was organized
by the Department of Social Development and Welfare through the Strategy and Planning Division. The workshop
was held during 24 - 25 September 2025 at the Twin Tower Hotel, Bangkok, with the aim to strengthen the capacity of
DSDW personnel to be well-equipped with skills, knowledge and better understanding of how to drive the Department’s
strategies and attain the goal that has been set with utmost efficiency. It also
aimed to create space where information, suggestions and ideas could
be exchanged in order to upgrade the driving of strategic move for plans,
budget, follow-up and assessment of the outcome of performance by the
Department of Social Development and Welfare. Main conclusions from
the workshop can be summarized as follows:

Group activities were organized including brainstorming which
enabled participants to share views, obtain ideas, exchange knowledge
and together come up with the details of projects and project activities.
They included the project to develop database system to upgrade the level
of workforce (extra care), the project on capacity-building of public benefit
organizations in the area of social welfare service providing, the project to
reinforce the strength and welfare in time of crisis and the project to elevate
the capacity of personnel under the Department of Social Development
and Welfare through the digital system.
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2.2 Workshop to drive the strategic move “Next Step2 DSDW”

The Strategy and Planning Division organized a workshop to drive the social welfare and social development
strategies entitled “Next Step2 DSDW” which was held during 30 — 31 October 2024 at the Miracle Grand Convention
Hotel, Bangkok. There were totally 450 participants attending the workshop comprising 110 directors of the bureaus,
divisions, groups and equivalent, chiefs of groups and central-level staff, 308 chiefs of 154 regional-level agencies
and staff, 12 observers, the Chairperson at the opening session and his/her assistants, 10 lecturers and 10 project
organizing staff. Participants at the workshop were informed about policies and guidelines of the Government, the
Minister of Social Development and Human Security and the Ministry of Social Development and Human Security for
fiscal year 2025. Mr. Kantaphong Rangsri-Sawang, the Director-General of the Department of Social Development
and Welfare, delivered a speech indicating the guidelines on how to drive the work performed by the Department of
Social Development and Welfare. He cited such examples as creating occupations and income for the vulnerable in
order to be out of poverty, making use of MSO — Logbook database to provide assistance and making plans that hit
at the right targets, rendering conditional welfare assistance with focus being rather on helping clients to become
self-reliant than waiting to be at the receiving end of service providing and increasing the knowledge for personnel
on how to create the feeling of happiness when providing care for the target groups and how to work with emphasis
being on human and financial resources, management, ethics and moral principles, tools and networks (SM+).

Participants were also divided into groups of agencies under DSDW and the guidance of how to drive the work
of each particular group was given by the main offices at central level. They comprised 1) The Welfare Protection and
Quality of Life Promotion Division and 2) The Special Target Group Social Development Division. A discussion was
further arranged on the supporting role of the agencies at central level comprising the Office of the National Commission
on Social Welfare Promotion, the Civil Society and Volunteer Work Division, the Public Sector Development Group, the
Legal group, the Supply and Asset Management Group, the Center for the Promotion of Ethics and Anti-Corruption
and the Internal Audit Group. The aim of discussion was to provide the guidelines of how to make a concerted effort
in order to drive the work together in fiscal year 2025. According to the assessment, it was found that participants
attending the workshop gained better understanding about the direction of work in fiscal year 2025 at the highest level
with the score of 89 %.

2.3 Project to review the 5-year action plan (2023-2027) of the Department of Social Development and Welfare

The Strategy and Planning Division organized a workshop to review the 5-year action plan (2023-2027) of
the Department of Social Development and Welfare which was held during 17-19 March 2025 at the Twin Tower Hotel,
Bangkok, with a total of 75 participants attending the workshop. They comprised the Chairperson at the opening
session and 2 assistants and other participants which included: 1) 36 DSDW personnel from the central-level offices;
2) 15 persons from agencies under DSDW; 3) 10 persons from MSDHS, 2 social development and human security
volunteers, 4 lecturers and 6 organizing staff members. At the workshop, participants were informed about the overall
social context, the nature of problems and challenges facing the Department of Social Development and Welfare in
performing duties. They included, for example, the structure of population crisis and migration which the Strategy and
Planning Division has made an attempt to analyze data and information collected from the social situations that were
concerned. The Division also welcomed any views, suggestions and expectations of persons concerned on the issues.
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In addition to that, participants at the workshop had worked together in order to set the roles they have to play in
driving the mission of DSDW in the future. The details that were discussed included, for example, making adjustments
to make the roles become more pro-active, adopting an integrated approach to building networks, strengthening and
developing the skills of personnel working in social area. Workshop activities also included group discussion for
brainstorming to obtain ideas on how to prepare project proposals and activities to drive the work according to the mission
of DSDW amid the emerging challenges facing their future operations and roles. In this connection, The Strategy and
Planning Division had made use of the information and suggestions obtained from implementing the workshop project to
prepare the 5-year action plan (2023-2027) of the Department of Social Development and Welfare (a revised plan B.E.
2568). The plan, which was approved and became effective on 10th September 2025, has been used as a framework
guiding the performance of the Department which proceeded under rapidly changed situations. The 5-year plan would
enable the Department to progress and attain the vision which is on “The target groups have access to basic social
welfare leading towards self-reliance on the basis of participation” [The 5-year action plan (2023-2027) of DSDW and
a revised plan B.E. 2568 (2025)].

2.4 Project to look beyond the future: DSDW Strategic Foresight

The Strategy and Planning Division implemented the project on DSDW Strategic Foresight by holding a meeting
on July 8", 2025 at the Prakorn Angsusing Conference Room, 2" Floor, DSDW building. The aim was to reinforce the
process of brainstorming, analysis and strategic foresight among DSDW personnel to equip them with the ability to deal
with situations under various emerging challenges in the future. The target groups numbering totally 60 persons consist
of a chairperson, government officials and personnel under the Department of Social Development and Welfare,
lecturers and project organizing staff. On such occasion, Air Chief Marshal Poomjai Lekha-Soontrakorn, the Former
Commandant of the National Defense Studies Institute did the Department an honor by deliver a lecture entitled
“Strategic Foresight”. The aim was to underline the importance and process of strategic foresight which could be
used in the preparation of pro-active planning under the possible risks and situations that the Department had to pay
particular attention.

In addition to the lecture on the abovementioned topic, the Strategy and Planning Division also organized a
group discussion to enable participants to learn how to analyze a variety of scenarios according to the process of
strategic foresight based on the hypotheses that were in line with the work of MSDHS. They included, for example,
the population structure crisis, climate changes, technology and inequality. Recommendations obtained from group
discussion covered such dimensions as the future trend of present situations and the roles and adjustments on behalf
of the Department of Social Development and Welfare. They would later be used by the Strategy and Planning Division
as a source of information for the analysis and preparation of a draft of the next 5-year action plan (2028- 2032) of
the Department of Social Development and Welfare
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3. Project on monitoring and recommendations for agencies concerning budget disbursement

Monitoring the agencies under DSDW according to the Monitoring Plan for Fiscal Year 2025 was carried out.
Arrangements were made for field visit to the agencies to be monitored. The following list shows the 27 agencies that
had already been monitored:

1)
2)
3)
4)
5)
6)
7)
8)

Protection Center for the Destitute, Chonburi Province

Protection Center for the Destitute, Prachin Buri Province

Highland People Development Center, Kanchanaburi Province
Protection Center for the Destitute, Nakhon Pathom Province
Highland People Development Center, Tak Province

Thung Pho Thale Self-Help Land Settlement, Kamphaeng Phet Province
Wang Thong Protection Center for the Destitute, Phitsanulok Province
Protection Center for the Destitute, Phichit Province

Than To Self-Help Land Settlement, Yala Province

Yala Provincial Southern Development Self-Help Land Settlement,

Yala Province

Khok Pho Self-Help Land Settlement, Pattani Province
Lam Dom Yai Self-Help Land Settlement, Ubon Ratchathani Province

Office of the National Commission on Social Welfare Promotion

Office of the Secretariate to the Department, Fiscal Management Group
Office of the Secretariate to the Department, Supply

and Asset Management Group

Khuean Ubol Ratana Self-Help Land Settlement, Khon Kaen Province
Huai Luang Self-Help Land Settlement, Udon Thani Province
Protection Center for the Destitute, Ubon Ratchathani Province
Prasat Self-Help Land Settlement, Surin Province

Highland People Development Center, Nan Province

Highland People Development Center, Lampang Province

San Maha Phon Protection Center for the Destitute, Chiang Mai Province
Pak Chan Self-Help Land Settlement, Ranong Province

Protection Center for the Destitute, Prachuap Khiri Khan Province
Khuan Khanun Self-Help Land Settlement, Phatthalung Province
Khun Thale Self-Help Land Settlement, Surat Thani Province
Protection Center for the Destitute, Nonthaburi Province

28 - 30 September 2024)

1 — 4 December 2024)

16 — 19 December 2024)

20 — 22 December 2024)

14 — 17 January 2025)

18 — 21 January 2025)

30 January — 2 February 2025)
3 — 6 February 2025)

17 — 19 February 2025)

20 — 23 February 2025)

P~ o~ o~ o~ o~ o~ o~ o~ o~ o~

(24 — 28 February 2025)

(EIA inspection,

16 January — 28 February 2025)
(Social Welfare Promotion Fund,
3 — 31 March 2025)

(8 — 31 March 2025)

(3 — 31 March 2025)

22 — 24 April 2025)
25 — 28 April 2025)
19 — 21 May 2025)
22 — 25 May 2025)
10 — 13 June 2025)
14 — 17 June 2025)
18 — 21 June 2025)
15 — 18 July 2025)

19 — 22 July 2025)
13 — 16 August 2025)
17 — 20 August 2025)
2 — 8 September 2025)

o~ o~ o~ o~ o~ o~ o~ o~ o~ o~ o~ o~
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567,276,464.70

(vt : un)

2567

508,055,679.18

9,033,178.98 7,822,545.13
5,624,090.04 4,636,685.46
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581,980,871.60 520,559,595.59

1,299,660,134.53

12,153,038.05
51,800.00

1,303,644,087.68

12,057,605.39
51,800.00

1,311,864,972.58

1,315,753,493.07

1,893,845,844.18

1,836,313,088.66
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EQUIUT) 2568 2567
10 13,852,905.95 17,100,576.98
11 12,111,454.75 11,286,386.04
3,796.17 11,033.20
12 40,209,972.92 37,581,604.88
13 25,875,798.56 25,802,327.62
92,053,928.35 91,781,928.72
14 11,097,671.37 12,176,462.00
15 8,716,050.00 8,716,050.00
16 254,869.95 254,869.95
20,068,591.32 21,147,381.95
112,122,519.67 112,929,310.67
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Tasemsil 1: Tassmsadieony s5vendn swsels swsuaunntdaois
SUALENGY 24,067,758.00 - 203,481.50 23,864,190.20 86.30
JURINY 46,330.00 - - 46,330.00 -
FIUNUWT 3 24,114,088.00 - 203,481.50 23,910,520.20 86.30
4. wnuo : gnsAEASIESREINRIVesAN
Tasonsit 1: Tassmaimunuazdoidiudnanmaiorisgmaduiudnlumsimmndons
SUALINGY 30,669,723.00 767,959.24 29,849,168.31 52,595.45
JURIYU 898,479.00 - 898,479.00 - -
JUGANYU 162,500,000.00 - - 162,489,000.00 11,000.00
suTededu 1,673,220.00 - - 1,673,220.00 -
FIUHUIUT 4 195,741,422.00 - 1,666,438.24 194,011,388.31 63,595.45
5. WNuo : gUsFIERSIAINsuuuezenguihvaneeuAlynianizngy
Tasomsi 1 : TassmavimunszuumaduasesmedonuuazdnsinAamsdony
SUALENGY 317,412,060.66 - 8,339,274.70 309,071,098.26 1,687.70
JURIYU 66,297,356.84 - 12,265,374.10 54,021,271.74 10,711.00
susEEdY 252,000.00 - - 252,000.00 -
RxetY 383,961,417.50 - 20,604,648.80 363,344,370.00 12,398.70
Tassmsft 2 : TassmaidGussanusiunsiuiiogeds
SUALIHOY 19,084,389.40 - 595,754.63 18,481,648.49 6,986.28
suTededu 1,247,172.00 - - 1,247,172.00 -
U 20,331,561.40 - 595,754.63 19,728,820.49 6,986.28
Tasemsii 3 : Tassmsduiadouulone masms Mumsimndonuuazaisinmatons
UANHUIY 14,805,907.80 - 812,344.11 13,988,822.82 4,740.87
JURSYU 885,666.20 - 885,666.20 - -
suTededu 130,975.00 - - 130,975.00 -
3 15,822,549.00 - 1,698,010.31 14,119,797.82 4,740.87
Tasomsfi 4 : TassmsdnaiaAnsdursiaszsidmsunguilazue
UANHUIY 13,798,630.00 - 166,917.69 13,629,275.81 2,436.50
JURSYU 67,089.00 - 67,089.00 - -
JURANYH 238,980,462.00 - - 238,716,910.00 263,552.00
U 252,846,181.00 - 234,006.69 252,346,185.81 265,988.50
FIUNUWT 5 672,961,708.90 - 23,132,420.43 649,539,174.12 290,114.35
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6. WHUOHM : ENSAEATARINUIMIUSTITNUAz NSRRIz RN NAIAST

Tasoms? 1: Tassmisenszaueshnsidwasugvdgegmisiduesinsiava

SUALINGY 4,923,776.00 - - 4,884,583.16 39,192.84
JURINU 7,164,224.00 - 6,666.10 7,152,319.00 5,238.90
FINUNUT 6 12,088,000.00 - 6,666.10 12,036,902.16 44,431.74

7. wwuey : ysanmsduianeumsuhlslgmseninteuaumali

Tasomsdi 1 : Tasomawmmudnsmwoasiui
SUAHUIY 31,351,600.00 - - 31,351,444.05 155.95
FIUUHUOILI 7 31,351,600.00 - - 31,351,444.05 155.95

8. LHWOTY : YIMININITARAIUMINTINURUTENg ATiTau

Tasomsi 1: TassmsassanshilndemumsyasauazUsswgifivou

SUANHUIY 204,800.00 - - 204,800.00 -
sammumuﬁ 8 204,800.00 - - 204,800.00 -
ﬂwuﬂszmmﬁ'ﬁéu 1,778,189,818.90 - 25,066,490.56 1,751,307,916.52 1,815,411.82

UUSEINUAGHARD 919U 1,815,411.82 U wuluvosunu
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sweuguzBuiuliiaent neullovdszum

W.A. 2568 (1 2567)

I8N13

wurulimaeuil 2567

winaeil 2568

(Wt : un)

AGLARD

1. wHue : WugrumumssielonisuazANuELn1ANIsRoAN

WNRNRAT 1 WALIUTRMEMWUSMSINNITOIANT

SUANHUIU 1,535,219.20 1,5635,219.20 -
ﬂuswﬁiwﬁ'u 248,400.00 248,400.00 -
sauuwumuﬁ 1 1,783,619.20 1,783,619.20 -

2. WNUOTH : EVSAEATINTURTONRIVeRoAN

Tasemsh 1 : TASINIIROESUUNUINBRZABIANEAINEIAMIRTRANTRIAN 918&NAT 1ATT8 kazmMAUszTNReAu

suUALHNOY 1,011,979.23 1,011,979.23 -
JURINU 1,491,108.00 1,491,108.00 -
FINUHUOTUT 2 2,503,087.23 2,503,087.23 -
3. WWWITU : gnsAEATEFIANUsziumessAN
Tasomsi 1: TasmssoiGuuasimmnamuawiindsnnsnguihnsnsfiesluiui
suANHUY 2,252,956.40 2,252,956.40 -
IURINU 97,798.00 97,798.00 -
ety 2,300,000.00 2,300,000.00 -
U 4,650,754.40 4,650,754.40 -
Tasons@l 2 TassmsaiaAnisanAnumReaN
SUANHUY 2,663,531.53 2,663,256.58 274.95
JURINY 7,091,805.55 6,265,305.55 826,500.00
ety 2,300,000.00 2,300,000.00 -
U 12,055,337.08 11,228,562.13 826,774.95
FINUHUOIT 3 16,706,091.48 15,879,316.53 826,774.95
‘i?uﬁ'ﬂa"u 20,992,797.91 20,166,022.96 826,774.95
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FeeugIuEusulaessliegiuuasiiney
FIEOUFUEUs UL TTIMIIEe1e dszareulssuin W.A. 2567

WaNan/MInIsuNan/Nanssutos

ludsTe/dyan

inse

(wwdae : um)

AOLYAD

BHUsUU TN

1. WWHOU ¢ uﬂﬂ’lﬂiﬂ’]ﬂ%’j

JUYARINT 749,353,400.00 - - 740,989,632.10 8,363,767.90
JUANHNSI 24,946,500.00 - - 24,246,926.63 699,573.37
FIUHUOIUT 1 774,299,900.00 - - 765,236,558.73 9,063,341.27

2. unuo : AugusumssiulenduazanuENDNIATRAL

WaWAAT 1 WUszRNEMnImIsAmInoAng
SUALHUIU 98,235,500.00 - 1,535,219.20 92,069,806.39 4,630,474.41
SUAINY - - - - -
SUTETEAY 248,600.00 - 248,400.00 - 200.00
FINUNUT 2 98,484,100.00 - 1,783,619.20 92,069,806.39 4,630,674.41
3. wnuo : gnsAaafissuasewtomosoaN

Tasenmsft 1 : TassnssolBuunumuRsR I AnsmMnasAmMIsiaAnsfony emeins 13ethe uaznAlszedon
SUANHUS 21,324,798.00 - 1,011,979.23 20,288,607.70 24,211.07
JURINU 1,491,108.00 - 1,491,108.00 - -
JUgANYU 153,200,000.00 - - 153,200,000.00 -
FIUHWOT 3 176,015,906.00 - 2,503,087.23 173,488,607.70 24,211.07
4. uwWuOY : ensAEASNIeVanUszAumesony

Tasemsit 1: TassmssiaAnisanAnuwaesm
JUALHNY 246,405,003.33 - 2,663,531.53 243,442,615.15 298,856.65
JURINY 47,965,453.82 - 7,091,805.55 40,873,647.27 1.00
JURANYU 29,925,232.00 - - 29,826,900.00 98,332.00
Tededy 2,309,000.00 - 2,300,000.00 9,000.00 -

Tasomsii 2 : Tassmssoidsuuasimnamnmiinszmnanguihnnefiesluiui
SUALHUI 86,628,310.00 - 2,252,956.40 84,152,595.68 222,757.92
JURINU 12,080,300.00 - 97,798.00 11,982,331.00 171.00
JURANYU 9,300,000.00 - - 9,287,000.00 13,000.00
Tededy 3,700,000.00 - 2,300,000.00 1,400,000.00 -
FINUHWOIWT 4 438,313,299.15 - 16,706,091.48 420,974,089.10 633,118.57
5. unuoy : ysannstuiafeumsuileligmsoviameuaunald

Tasemsit 1: Tasomaimnmudnsmwoosivui
SUAHNSY 31,351,600.00 - - 31,351,672.11 27.89
FINUNUIUT 5 31,351,600.00 - - 31,351,5672.11 27.89

NV TTHIUNIAY

1,518,464,805.15

- 20,992,797.91

1,483,120,634.03

14,351,373.21
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NIUNRUINOANRRSHITANT

eeuelasnuAY
fnsulRUgATUN 30 Aua1ew 2568

(visdae : um)
2568 2567
el AunuAuiisafiu
el FunnAufisniv 11,939,559.35 15,627,800.03
sl AuruAuiTaiy 11,939,559.35 15,627,800.03
in elaunuRuneuANIINARG (0.45) (46.11)
el AUNUAUTALAUENG 11,939,558.90 15,627,753.92
NelARHUANINFIARG (11,947,228.83) (15,615,731.63)
elaunuiuserisongo (7,669.93) 12,022.29
U5u elaunufusethsonse 7,237.03 (11,033.20)
MelaunuAnTatsoARs (432.90) 989.09
oM INelAuNuRLENS (432.90) 989.09
selAuNUAY - wonaInmME S 11,939,559.35 L Usznaume
2568 2567
salanamsnefumurzuIng 1,571,614.23 1,550,776.96
eldnonidouazSuiung 61,675.93 82,918.24
swvl,ﬁﬁ'u 10,306,269.19 13,994,104.83
590 elANUAY - wonaINmE 11,939,559.35 15,627,800.03
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ATUNAINRIANUREHIRAMS ﬁﬁmuﬁﬁ%\mﬁ’nag’luﬂszmmmiﬁmméfaﬂmm:mmﬁ'uﬂquwé ASUWAINHIAN
uazaRAMS 1Dl 1034 auUATOLNEL UIsUNINA WateuUTuARgHIY ATeWMWLILAT 10100 urzldninougime
moagfludoniasmo 4 v 76 dowin
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Tulsutszanns w.A. 2568 nsunmwssAuLazaIaANs lAsudnssssulssannsess S1uau 1,856,184,600.00 um
(Douuszanas w.A. 2567 $149u 1,784,342,900.00 1) Tneweniuwsuneyu $1uau 110,402,545.00 um sutszdh $1uau
1,733,019.055 U Lﬁﬂiﬁﬁi’lﬂmmuﬂ’luqﬂi\]’lﬂiﬂ‘]ﬂ%ﬁ LLNumuﬁug’luﬁ’lumiﬁ%’mIﬂﬂ’lNLL’s'\IZF]’J’ISJLN&Jﬂ.ﬂ’lF]Wl\flﬁ\flﬂﬂ
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A Name List of Organizations under The Department of Social Development and Welfare

Protection and Quality of life Promotion Centers

No

Name

Address

Phone number

Bangkok Protection and Quality

161/1 Soi Prachasongkroh1, Din Daeng Sub-district, Din

02245 2700

L of Life Promotion Center Daeng District, Bangkok 10400 Fax: 0 2246 8661
5 Krabi Protection and Quality of | Government Center, Krabi Province, 359 Moo 7, Tha Rua Road, | 0 7561 1065
Life Promotion Center Sai Thai Sub-district, Mueang District, Krabi Province 81000 | Fax: 0 7562 1433
5 g:é‘“gﬁiﬁ{‘goftﬁ; F;rr%t;‘;tt'igg 21 Moo 12, Nikhom Thung Poh Tale Sub-district, Mueang | 0 5586 8713
Center Y District, Kamphaeng Phet Province 62000 Fax: 0 5586 8714
4 Khon Kaen Protection and | 212 Moo 3, Sam Ran Sub-district, Mueang District, Khon Kaen 0 4339 3059
Quality of Life Promotion Center | Province 40000
5 Chanthaburi Protection and | 1/14-15 Moo 2, Tha Chang Sub-district, Mueang District, 0 3947 1709
Quality of Life Promotion Center | Chanthaburi Province 22000
6 Chachoengsao Protection and | 84/65-66 Maha Chakrapat Road, Na Mueang Sub-district, 03851 5185
Quiality of Life Promotion Center | Mueang District, Chachoengsao Province 24000
7 Chon Buri Protection and Quality | 172/23 Moo 4, Bang La Mung Sub-district, Bang La Mung | 0 3823 4230
of Life Promotion Center District, Chonburi Province 20150 Fax: 03823 4230
8 Chai Nat Protection and Quality | 91/19 Soi Thetsaban 43, Baan Kluai Sub-district, Mueang | 0 5641 6482
of Life Promotion Center District, Chai Nat Province 17000 Fax: 0 5641 6482
9 Chaiyaphum Protection and | Government Center, MSDHS, 3rd Floor, No. 98, Moo 8, Nai | 0 4405 6548-9
Quality of Life Promotion Center [ Mueang Sub-district, Chaiyaphum Province 36000 Fax: 0 4405 6549
10 Chumphon Protection and | 110/1 Moo 10, Na Thung Sub-district, Mueang Chumphon | 0 7763 0494
Quiality of Life Promotion Center | District, Chumphon Province 86000 Fax: 0 7763 0564
11 Chiang Mai Protection and | 130 Moo 12, Central Ring Road, Pa Dad Sub-district, Mueang | 0 5329 6122
Quality of Life Promotion Center | District, Chiang Mai Province 50100 Fax: 0 5329 6122
12 Trang Protection and Quality of | 41 Moo 4, Na Bin Lah Sub-district, Mueang District, Trang | 0 7550 1043-4
Life Promotion Center Province 92170 Fax: 0 7550 1043
13 Trat Protection and Quality of | 79 Moo 1, Trat-Laem Ngob District Route, Nong Samed | 0 3951 0576
Life Promotion Center Sub-district, Trat Province 23000 Fax: 0 3951 0575
14 Nakhon Nayok Protection and | 173/42-43 Moo 1, Tha Chang Sub-district, Mueang District, | 0 3731 5375
Quality of Life Promotion Center | Nakhon Nayok Province 26000 Fax: 0 3731 5078
Nakhon Prathom Protection [ 295 Phet Kasaem Road, Praprathone Sub-district, Mueang 0 3498 3099
15 | and Quality of Life Promotion | District, Nakhon Prathom Province 73000 (Baan Eua Athorn )
) Fax: 0 3498 3099
Center Praprathone Community Center)
16 g:dkrgunalﬁhirf\?_ri:‘]e PF:rC)cJtr?\gttligz 229 Moo 5, Baan Najok, Nong Yard Sub-district, Mueang [ 0 4219 9510
Center y District, Nakhon Phanom Province 48000 Fax: 0 4253 0671
. gsghgzzlftcgfﬂ;‘eaE:g:ﬁgﬂgg 1622/11 Sura Narai Road, Soi 4, Nai Mueang Sub-district, | 0 4492 2860
Center Y Mueang District, Nahkon Ratchasima Province Fax: 0 4492 2861
18 El:nkg?wr; g;ﬁ:m(;?al_?; gg:ﬁg: Government center, Moo 3, Na Sarn Sub-district, Phra Prom | 0 7576 3294-5
. y District, Nakhon Si Thammarat Province 80000 Fax: 0 7576 3294
tion Center
Nakhon Sawan Protection | 62/1 Moo 6, Soi Tha Khao Kamnan Song, Nakhon Sawan - 0 5625 5281-3
19 | and Quality of Life Promotion | Chum Saeng Road, Naknon Sawan Ork Sub-district, Mueang Fax: 0 5625 5282
Center District, Nakhon Sawan Province 60000 ’
1 10 Ministry of Social Development and Human Security
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No Name Address Phone number
20 Nonthaburi Protection and | 78/12 Moo 1, Tivanond Road, Bang Talad Sub-district, Pak | 0 2147 4909

Quality of Life Promotion Center | Kret District, Nonthaburi Province 11120 Fax: 0 2147 4908
21 Narathiwat Protection and | Government Center Road, Moo 8, Lumphu Sub-district, | 0 7353 2566

Quality of Life Promotion Center | Mueang District, Narathiwat Province 96000 Fax: 0 7353 2566
20 Bung Khan Protection and | 8 Moo 7, Visid Sub-district, Mueang Bung Khan District, Bung | 0 4249 0709

Quality of Life Promotion Center | Khan Province 38000 Fax: 0 4249 0709
23 Buri Ram Protection and Quality | 332/5-6 Moo 13, Burirum-Prakhonchai Road, Samed Sub-dis- | 0 4416 3558

of Life Promotion Center trict, Mueang District, Buri Ram Province 31000 Fax: 0 4416 3559
24 Pathum Thani Protection and | 1/130 Moo 2, Rang Sit Sub-district, Thunyaburi District, Pathum | 0 2577 0815

Quality of Life Promotion Center | Thani Province 12110 Fax: 0 2577 0815
o5 Prachin Buri Protection and [ 65 Moo 3, Bang Boribun Sub-district, Muang Prachin Buri | 0 3748 0621

Quality of Life Promotion Center | District, Prachin Buri Province 25000 Fax: 0 3748 0621
26 Phayao Protection and Quality [ 5 Moo 10, Tha Wang Thong Sub-district, Mueang District, | 0 5443 1080

of Life Promotion Center Phayao Province 56000 Fax: 0 5443 1080

Phra Nakhon Si Ayutthaya | 217 Moo 2, Asian Highway, Bor Pong Sub-district, Nakhon 03575 0181-2
27 | Protection and Quality of Life | Luang District, Phra Nakhon Si Ayuttaya Province 13260 (Baan .

. . Fax: 0 3575 0182

Promotion Center Eua Athorn Community Center)
o8 Patthalung Protection and | 182 Moo 1, Khok Cha Ngai Sub-district, Mueang District, | 0 7482 9726

Quality of Life Promotion Center | Patthalung Province 93000 Fax: 0 7482 9727
29 Phichit Protection and Quality [ 400 Moo 3, Klong Khashane Sub-district, Mueang District, | 0 5661 3531

of Life Promotion Center Phichit Province 66000 Fax: 0 5661 3531
30 Phuket Protection and Quality | 3/60 Moo 1, Sri Suthad Road, Rasada Sub-district, Mueang | 0 7661 4242

of Life Promotion Center District, Phuket Province 83000 Fax: 0 7661 4243
31 gnnzhg S;I’tr a‘;?al_’.?e P;f;ri%tt'igg 584 Moo 11, Waeng Nang Sub-district, Mueang District, Maha | 0 4377 7827

vality ! Sarakham Province 44000 Fax: 0 4377 7827

Center
32 Yala Protection and Quality of | 62/50 Suk Yang Road, Sa Taeng Sub-district, Mueang District, | 0 7327 4839

Life Promotion Center Yala Province 95000 Fax: 0 7327 4839
33 Yasothon Protection and Quality | 178 Moo 13, Arun Prasert Road, Tad Thong Sub-district, [ 0 4597 9989

of Life Promotion Center Mueang District, Yasothon Province 35000 Fax: 0 4571 4605
34 Roi Et Protection and Quality of | 333 Moo 5, Nivej Sub-district, Thawatburi District, Roi Et | 0 4356 9461-2

Life Promotion Center Province 45170 Fax: 0 4356 9461-2
35 Ranong Protection and Quality [ 250/17 Moo 2, Bang Norn Sub-district, Mueang District, | 0 7788 0635

of Life Promotion Center Ranong Province 85000 (Suthawan 2 Community) Fax: 0 7788 0637
36 Ratchaburi Protection and | 99/99 Moo 4, Baan Rai Sub-district, Mueang District, Ratch- | 0 3273 8751

Quality of Life Promotion Center | aburi Province 70000 Fax: 0 3273 8751
37 Lamphun Protection and Quality | 84/1 Moo 2, Wieng Yong Sub-district, Mueang Lamphun | 0 5352 5629

of Life Promotion Center District, Lamphun 51000 Fax: 0 5352 5629
38 Loei Protection and Quality of | 21/2 Visuthithep Road, Khud Pong Sub-district, Mueang | 0 4281 4776

Life Promotion Center District, Loei Province 42000 Fax: 0 4281 4840
39 Si Sa Ket Protection and Quality | 499 Moo 9, Kasikam Road, Poh Sub-district, Mueang Si Sa | 0 4561 2043

of Life Promotion Center Ket District, Si Sa Ket Province 33000 Fax: 0 4651 2043
40 Songkhla Protection and Quality | 366 Moo 2, Songkhla-Kaw Yaw Road, Pawong Sub-district, | 0 7433 0231

of Life Promotion Center

Mueang District, Songkhla Province 90100

Fax: 0 7433 0230
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No

Name

Address

Phone number

41

Samut Prakan Protection and
Quality of Life Promotion Center

58 Moo 7, Phetcha Hong 6 Road, Song Ka Nong Sub-district,
Prapa Daeng District, Samut Prakan Province 10130

02462 6755
Fax: 0 2462 6756

42

Samut Songkhram Protection
and Quality of Life Promotion
Center

7/78 Ek kha Chai Road, Mae Klong Sub-district, Mueang
District, Samut Song khram Province 75000

03471 1941
Fax: 0 3471 1941

43

Samut Sakhon Protection and
Quality of Life Promotion Center

9/15 Moo 1, Bang Tho Rut Sub-district, Mueang District, Samut
Sakhon Province 74000

0 3443 2663
Fax: 0 3443 2663

44

Sing Buri Protection and Quality
of Life Promotion Center

242 Moo 4, Muang Mu Sub-district, Mueang District, Sing Buri
Province 16000

03651 0281-2
Fax: 0 3651 0281

45

Sukhothai Protection and Quality
of Life Promotion Center

157 Moo 10, Yang Sai Sub-district, Mueang District, Sukhothai
Province 64000

05561 2430
Fax: 0 5561 2430

46

Suphan Buri Protection and
Quality of Life Promotion Center

9/9 Moo 1, Rua Mai Sub-district, Mueang District, Suphan Buri
Province 721200

03596 9916
Fax: 0 3596 9916

47

Surat Thani Protection and
Quality of Life Promotion Center

3/87 Soi Piset Road, Moo 1, Khun Thale Sub-district, Mueang
District, Surat Thani Province 84100

077355013
Fax: 0 7735 5013

48

Ang Thong Protection and
Quality of Life Promotion Center

13/2 Moo 5, Bang Plub Sub-district, Phoe Thong District, Ang
Thong Province 14120

0 3569 1555
Fax: 0 3569 1555

49

Udon Thani Protection and
Quality of Life Promotion Center

537/14 Moo 1, Liang Mueang Road, Mark Kaeng Sub-district,
Mueang District, Udon Thani Province 41000

04224 2728
Fax: 0 4221 1601

50

Ubon Ratchathani Protection
and Quality of Life Promotion
Center

752 Moo 24, Clung Ah Wud Road, Kham Yai Sub-Odistrict,
Mueang District, Ubon Ratchathani Province 34000

04531 4941-2
Fax: 0 4531 4942

51

Amnat Charoen Protection
and Quality of Life Promotion

Center

Praya Nak Kharin Conference Hall Building, 2™ Floor, Provincial
Government Center, None Narn Taeng Sub-district, Mueang
District, Amnat Charoen Province 37000

04552 3179
Fax: 0 4552 3178

Protection centers for the Destitute

No

Name

Address

Phone number

Kum Sakae Protection Center

41 Moo 2, Soong Road, Chong Sa Khae Sub-district, Mueang

03242 5416

1 [for the Destitute, Petchaburi | ot Betchaburi Province 76000 Fax: 0 3242 7803
Province
) g;an”tf‘rb;'g'rNt'ﬁ';SDngtt?tcj'&" 7 Moo 2, Rangsit-Nakhon Nayok Road, Rang Sit Sub-district, | 0 2577 1312
. . ’ | Thanyaburi District, Pathum Thani Province 12110 Fax: 0 2577 0871
Pathum Thani Province
5 EZ?T;’?E‘;;kg%@:t’:tjt:rg:tﬁfm” 11 Moo 2, Rangsit-Nakhon Nayok Road, Rang Sit Sub-district, | 0 2577 1148
. . ’ Thanyaburi District, Pathum Thani Province 12110 Fax: 0 2577 3275
Thani Province
4 Thap Kwang Protection Center | 204 Moo 9, Mittraparb Road, Tub Kwang Sub-district, Kang [ 0 3635 7320
for the Destitute, Saraburi Province | Koi District, Saraburi Province 18260 Fax: 0 3635 7320
5 E)ara?hl\getéae:ﬁtstcsonNzi?]tgg 1362 Sura Narai Road, Nai Muang Sub-district, Mueang | 0 4492 2666
. ] District, Nakhon Ratchasima Province 30000 Fax: 0 4492 2667
Ratchasima Province
6 fso‘:“tthheerge;'rifljfe"t'ﬁgkﬁg:tgz 42 Moo 7, Thung Sai Sub-district, Si Chol District, Nakhon Si | 0 7537 6226
> Thammarat Province 80120 Fax: 0 7537 6227
Thammarat Province
Wang Thong Protection Center i I 0 5500 9759
7 |for the Destitute, Pitsanulok | . M0 8, Wang Thong Sub-district, Wang Thong District, | . - 5531 3337
. Pitsanulok Province 65130 .
Province Extension 17
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Nakhon Sawan Province

District, Nakhon Sawan Province 60190

Fax: 0 5624 1384

No Name Address Phone number
o gi?:t‘e’\r'”f‘;‘ftmh:g‘g;?t'li?tg‘f“‘s’; 69 Moo 7, Nong Chalong Sub-district, Khu Khan District, Si | 0 4582 6421-3
. ’ Sa Ket Province 33140 Fax: 0 4581 4267
Ket Province
9 gr;lr::tfgs?grfgglI;(g:trillireotectlon 202 Moo 16, Petcha Kasem Road, Aow Noi Sub-district, | 0 3260 0829
- Lo Mueang District, Prachuap Khiri Khan Province 77210 Fax: 0 3251 0827
Prachuap Khiri Khan Province
10 ][\c'fr’qr:bﬁé'sgtﬁfcmnmizgﬁ 78/12 Moo 1, Tiwanond Road, Bang Talad Sub-district, Pak | 0 2583 0044
. ’ Kret District, Nonthaburi Province 11120 Fax: 0 2584 3295
Province
» gg:te'\r"fi':f‘r]epgg;it;ftgﬁit;ﬁ” 112 Moo 6, San Mahaphon Sub-district, Mae Taeng District, | 0 5304 7337-8
. . ’ 9 Chiang Mai Province 50150 Fax: 0 5304 7337
Mai Province
Self-help Land Settlements
No Name Address Phone number
1 Krasiao Self-help Land Settlement, | 69 Moo 3, Nikhom Krasiao Sub-district, Dan Chang District, | 0 3559 5575
Suphan Buri Province Suphan Buri Province 72180 Fax: 0 3559 5575
5 Kio Lom Self-help Land 139/1 Moo1, Lampang-Jaehom Road, Nikhom Pattana | 0 5482 5588-9
Settlement, Lampang Province | Sub-district, Mueang District, Lampang Province 52000 Fax: 0 5482 5589
3 Kuchinarai Self-help Land Moo 4, Nikhom Hua Phung Sub-district, Huai Phung District, | 0 4386 9039
Settlement, Kalasin Province | Kalasin Province 46240 Fax: 0 4386 9039
4 Khun Thale Self-help Land 3/1 Moo 1, Khun Thale Sub-district, Mueang District, Surat | 0 7735 5082
Settlement, Surat Thani Province | Thani Province 84100 Fax: 0 7735 5082
5 Khuean Bhumibol Self-help Land | 98 Moo 3, Tha Dua Sub-district, Doi Tao District, Chiang Mai | 0 5346 9098
Settlement, Chiang Mai Province | Province 50260 Fax: 0 5346 9098
5 Ez:gage?ttl):r:gﬁ:ar:(ahgr?lf}-(k;?alﬁ 204 Moo 9, Kok Sung Sub-district, Ubol Ratana District, Khon | 0 4342 1250
. ’ Kaen Province 40250 Fax: 0 4342 1250
Province
7 Khlong Nam Sai Self-help Land | 146 Moo 3, Maeung Phai Sub-district, Aranya Prathet District, | 0 3726 4040
Settlement, Sa Kaeo Province | Sa Kaeo Province 27120 Fax: 0 3726 4040
8 Khuan Khanun Self-help Land | 300 Moo 1, Larn Khoi Sub-district, Pha Payom District, 07460 0710
Settlement, Phatthalung Province | Phatthalung Province 93000 Fax: 0 7460 0711
9 Kham Soi Self-help Land 130 Moo 5, Cha Yang Goon Sub-district, Nikhom Kham Soi | 0 4268 1077
Settlement, Mukdaharn Province | District, Mukdaharn Province 49130 Fax: 0 4263 8447
10 Khok Pho Self-help Land 85 Moo 9, Khok Pho Sub-district, Khok Pho District, Pattani | 0 7371 9788
Settlement, Pattani Province Province 94120 Fax: 0 7371 9788
11 Prachaup Khiri Khan Self-help | 207 Moo 7, Aow Noi Sub-district, Mueang District, Prachuap | 0 3260 0863
Land Settlement Khiri Khan Province 77210 Fax: 0 3260 0863
12 Rayong Self-help Land 253 Moo 1, Nikhom Pattana Sub-district, Nikhom Pattana | 0 3863 6105
Settlement District, Rayong Province 21180 Fax: 0 3863 6455
13 Lopburi Self-help Land Moo 6, Pattana Nikhnom Sub-district, Pattana Nikhom District, | 0 3649 1478
Settlement Lopburi Province 15140 Fax: 0 3649 1478
14 Chiang Phin Self-help Land | 205 Moo 10, Nikhom Song Khraw Sub-district, Mueang District, | 0 4223 7100
Settlement, Udon Thani Province | Udon Thani Province 41000 Fax: 0 4223 7100
15 Tak Fa Self-help Land Settlement, | 61 Moo1, Phahon Yothin Road, Tak Fah Sub-district, Tak Fah | 0 5624 1384

Ministry of Social Development and Human Security

Department of Social Development and Welfare

113




) ANNUAL REPORT 2025

No

Name

Address

Phone number

16

Thai Mueang Self-help Land
Settlement, Phang Nga Province

1 Moo 11, Thung Ma Prao Sub-district, Tai Mueang District,
Phang Nga Province 82120

0 7645 3649
Fax: 0 7645 3667

17

Thung Pho Thale Self-help
Land Settlement, Kamphaeng
Phet Province

3 Moo 12, Nikhom Thung Pho Thale Sub-district, Mueang
District, Kamphaeng Phet Province 62000

05502 0396
Fax: 0 5502 0396

18

Thung San Self-help Land
Settlement, Phitsanulok Province

351 Moo 4, Tub Yai Chiang Sub-district, Phrom Piram District,
Phitsanulok Province 65150

0 5500 9521
08 1886 3930

19

Thepha Self-help Land
Settlement, Songkhla Province

183 Moo 3, Tha Mueang Sub-district, The Pa District, Songkhla
Province 90260

0 7480 0378
Fax: 0 7480 0378

20

Than To Self-help Land
Settlement, Yala Province

253 Moo 1, Than To Sub-district, Than To District,
Yala province 95105

07329 7017
Fax: 0 7329 7017

21

Non Sang Self-help Land
Settlement, Nong Bua Lam Phu
Province

Moo 1, Nikhom Pattana Sub-district, None Sang District, Nong
Bua Lam Phu Province 39140

04200 2037
Fax: 0 4200 2040

22

Bang Rakam Self-help Land
Settlement, Phitsanulok Province

Moo 17, Nong Khu La Sub-district, Bang Rakham District,
Phitsanulok Province 65140

05590 6148
Fax: 0 5590 6147

23

Ban Kruat Self-help Land
Settlement, Burirum Province

195 Moo 12, Prasard Sub-district, Baan Kruat District, Burirum
Province 31180

0 4467 9000
Fax: 0 4467 9000

24

Betong Self-help Land
Settlement, Yala Province

Moo 8, Ai Yer Waeng Sub-district, Betong District,
Yala Province 95110

07329 9583
Fax: 0 7329 9583

25

Prasat Self-help Land
Settlement, Surin Province

Chok Chai-Det Udom Road, Km. 131-132, Moo 5, Prue
Sub-district, Prasard District, Surin Province 32140

044146019
Fax: 0 4414 6019

26

Pak Chan Self-help Land
Settlement, Ranong Province

9 Moo 10, Jor Por Raw Sub-district, Kra Buri District, Ranong
Province 85110

07788 0636
Fax: 0 7788 0636

27

Phra Phutthabat Self-help Land
Settlement, Saraburi Province

163/6 Moo 12, Tharn Kasaem Sub-district, Phra Phutthabat
District, Saraburi Province 18120

0 3626 6663
Fax: 0 3626 6663

28

Phrasaeng Self-help Land
Settlement, Surat Thani Province

Moo 5, Sai khung Sub-district, Phrasaeng District, Surat Thani
Province 84210

0 7795 0040
Fax: 0 7795 0040

29

Southern Development Self-help
Land Settlement, Yala Province

Moo 6, Ta Ling Chan Sub-district, Bannang Sata District, Yala
Province 95130

07326 1512
Fax: 0 7327 4839

30

Southern Development Self-help
Land Settlement, Satun Province

Moo 7, Kwuan Galong Sub-district, Kwuan Galong District,
Satun Province 91130

07475 2001
Fax: 0 7475 2001

31

Phimai Self-help Land Settlement,
Nakhon Ratchasima Province

111 Moo 1, Self-help Land Settlement Sub-district, Pimai
District, Nakhon Ratchasima Province 30110

04496 5404
Fax: 0 4496 5416

32

Phon Phisai Self-help Land
Settlement, Nong Khai Province

Moo 13, Pone Paeng Sub-district, Rattana Wapi District, Nong
Khai Province 43120

04201 9009-10
Fax: 0 4201 9010

33

Rattaphum Self-help Land
Settlement, Songkhla Province

Moo 11, Kham Paeng Phet Sub-district, Rattaphum District,
Songkhla Province 90180

07458 4114
Fax: 0 7458 4116

34

Lam Dom Noi Self-help Land
Settlement, Ubon Ratchathani
Province

1 Moo 1, Baan Laem Sawan, Lam Dom Noi Self-help Land
Settlement Sub-district, Mueang District, Ubon Ratchathani
Province 34350

045251775
Fax: 0 4525 1775

35

Lam Dom Yai Self-help Land
Settlement, Ubon Ratchathani
Province

214 Moo 13, Pone Ngarm Sub-district, Dej Udom District, Ubon
Ratchathani Province 34160

0 4587 2053
Fax: 0 4587 2053

36

Lam Takhong Self-help Land
Settlement, Nakhon Ratchasima
Province

227 Moo 11, Nong Sa Rai Sub-district, Pak Chong District,
Nakhon Ratchasima Province 30000

04430 0076
Fax: 0 4430 0076
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Development Center

district, Mueang Lampang District, Lampang Province 52000

Fax: 0 5482 5621

No Name Address Phone number
37 Lam Nam Nan Self-help Land | 100 Moo 5, Pha Leud Sub-district, Tha Pla District, Uttaradit | 0 5547 9905
Settlement, Uttaradit Province | Province 53190 Fax: 0 5547 9906
38 gaerﬂlg'rignfnsii'g:e,'\lpatﬁgg 50 Moo 5, Nong Pling Sub-district, Nikhom Nam Un District, | 0 4278 9017
. ’ Sakon Nakhon Province 47270 Fax: 0 4278 9124
Province
39 Lam Pao Self-help Land 9 Moo 7, Nikhom Sub-district, Sahattha Khan District, Kalasin | 0 4387 1288
Settlement, Kalasin Province | Province 46410 Fax: 0 4387 1288
40 Liang Mai Self-help Land 144 Moo 13, Surin-Chong Jom Road, Garb Cherng Sub-district, | 0 4455 9082
Settlement, Surin Province Garb Cherng District, Surin Province 32210 Fax: 0 4455 9037
41 Si Sakhon Self-help Land Moo 1, Ga Long Sub-district, Si Sakhon District, Narathiwat [ 0 7370 9102
Settlement, Narathiwat Province | Province 96210 Fax: 0 7370 9102
42 Sukhirin Self-help Land Moo 6, Ma Mong Sub-district, Sukirin District, Narathiwat | 0 7365 6068
Settlement, Narathiwat Province | Province 96190 Fax: 0 7365 6068
43 Huai Luang Self-help Land Moo 1, Mueang Fia Sub-district, Khud Chan District, Udon | 0 4221 9740
Settlement, Udon Thani Province | Thani Province 41250 Fax: 0 4221 9740
Highland People Development Centers
No Name Address Phone number
1 Kanchanaburi Highland People | 203/2 Moo12, Pak Prak Sub-district, Mueang District, 0 3456 4383-4
Development Center Kanchanaburi Province 71000 Fax: 0 3456 4384
5 Kamphaeng Phet Highland | 288 Moo 1, Klong Larn Pattana Sub-District, Klong Larn District, | 0 5586 8589-90
People Development Center Kamphaeng Phet Province 62180 Fax: 0 5586 8589
3 Chiang Rai Highland People | 39 Moo 15, Pa Sang Sub-district, Mae Chan District, Chiang | 0 5360 2579
Development Center Rai Province 57110 Fax: 0 5360 2579
0 5327 9264
4 Chiang Mai Highland People | 130 Moo 12, Central Ring Road, Pa Dad Sub-district, Mueang | Extension 101
Development Center District, Chiang Mai Province 50100 Fax: 0 5327 9264
Extension 108
5 Tak Highland People P.O.Box 2, Mae Thor Sub-district, Mueang District, Tak Province | 0 5550 8831
Development Center 63000 Fax: 0 5557 7205
6 Nan Highland People 113 Moo 1, Pha Singh Sub-district, Mueang District, Nan | 0 5468 2039
Development Center Province 55000 Fax: 0 5468 2037
Lo o o .
Phayao Highland People Provincial City Hal! (Qld building), 1 Flogr, Pahon Yothin Rpad, 0 5444 9530-1
7 Baan Tom Sub-district, Mueang District, Phayao Province )
Development Center Fax: 0 544 9530
56000
8 Phitsanulok Highland People | 334 Moo 6, Tha Thong Sub-district, Mueang District, 05526 5016
Development Center Phitsanulok Province 65000 Fax: 0 5526 5016
9 Phetchabun Highland People | Government Center, 99/11 Moo 5, Sa Diang Sub-district, | 0 5672 6627
Development Center Mueang District, Phetchabun Province 67000 Fax: 0 5672 6628
Phrae Highland People 110 Moo 2, Baan Prathum, Muang Mor Sub-district, Mueang 05451 1189
10 Development Center District, Phrae Province 54000 05452 1728
P ’ Fax: 0 5451 1189
11 Mae Hong Son Highland 20/16 Moo 4, Baan Mae Hor, Mae Hor Sub-district, Mae Sa | 0 5368 7983-4
People Development Center Riang District, Mae Hon Son Province 58110 Fax: 0 5368 7984
12 Lampang Highland People [ Moo 6, Lampang — Jae Hom Road, Nikhom Pattana Sub- | 0 5482 5621
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No

Name

Address

Phone number

13

Lampoon Highland People
Development Center

164/1 Moo 10, Baan Klang Sub-district, Mueang District,
Lampoon Province 51000

05353 7338
Fax:0 5353 7338

14

Uthai Thani Highland People
Development Center

Provincial City Hall (Old building), 2nd Floor, Sri Uthai Road,
Uthai Mai Sub-district, Mueang Uthai Thani District, Uthai
Thani Province 61000

05651 1523
Fax: 0 5651 1523

15

Phetchaburi Highland People
Development Center

41 Moo 3, Soong Road, Chong Sa Gae Sub-district, Mueang
District, Phetchaburi Province 76000

03240 0762
Fax: 0 3240 0762

16

Ratchaburi Highland People
Development Center

99/99 Moo 4, Som Boon Khun Road, Baan Rai Sub-district,
Mueang District, Ratchaburi Province 70000

0 3273 8803
Fax: 0 3273 8803

Coordination Centers for Cooperative Village Projects

No

Name

Address

Phone number

Coordination Center for San Kham Phaeng
Cooperative Village Project under the Royal
Initiative of HM the King, Chiang Mai Province

178 Moo 2, Baan Sahakorn Sub-district, Mae On
District, Chiang Mai Province 50130

05303 7022-3
Fax: 0 5303 7022

Coordination Center for Huai Sat Yai-Pha La

Cooperative Village Project under the Royal
Initiative of HM the King, Phetchaburi Province

District, Phetchaburi Province 76170

° U-Nong Plub Cooperative Village Project under | 20 Moo 2, Huai Sat Yai Sub-district, Hua Hin | 0 3264 6720
the Royal Initiative of HM the King, Prachuap |[ District, Prachuap Khiri Khan Province77110 Fax: 0 3264 6720
Khiri Khan Province
Coordination Center for Pa Teng-Hub

3 Krapong-Don Khun Huai-Klad Luang | 274 Moo 3, Pa Teng Sub-district, Gang Kra Jarn | 0 3251 0619

Fax: 0 3251 0619

Life Skill Promotion and Development Centers

No Name Address Phone number
; gﬂ:jk[';:\'fe';ge nsq‘;"r'] tpré’zr?tt';’:‘ 312 Moo 2, Nikhom Sai 1, Mitraparp Sub-district, Muak Lek | 0 3673 0870
. p " | District, Saraburi Province 18180 Fax: 0 3673 0890
Saraburi Province
5 gggg gzszlgfen?:ﬂtpgzﬂ:: 21 Moo 10, Khotchasit Sub-district, Nong Khae District, | 0 3637 5131
: P * | Prachuap Khiri Khan Province 18250 Fax: 0 3637 5131
Saraburi Province
Huai Sat Yai Life Skill Promotion 20 Moo 2, Huai Sat Yai Sub-district, Hua Hin District, Prachuap | 0 3251 0511
3 |and Development Center, o . )
. . Khiri Khan Province 77110 Fax: 0 3251 0511
Prachuap Khiri Khan Province
Highland People Discovery Museum
No Name Address Phone number
. Located within Suan Lanna Rama 9, Chang Phueak Sub- district, Mueang
1 g;gctyfer:d MPues(;zlni District, Chiang Mai Province 53000 Located within Suan Lanna Rama 9, 8 2221 ?S;g
y Chang Phueak Sub-district, Mueang District, Chiang Mai Province 53000
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